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SAFETY prop CTS LTD. 


44, HATTON GARDEN, LOND¢ CHANCERY 9I141/; 








\ 


oa 








impressive 
clientele 


The Canteen of The British Thermostat 
Company, Ltd., at Sunbury-of; Thames, Middlesex 


jE pid «> 





Seating capacity for 180 in the Canteen 
of Oldham & Sons, Ltd., at Denton, Lancs 


Pi ee ee 
200. Messrs. Ermen & Roby, Ltd., Pendlebury, Lancs 


H. C. SHEPHERD 


|AND COMPANY LIMITED 


: > : Le 
P| ony 17 


A corner of the Vickers-Armstrong 
Staff Canteen at Weybridge 


JULY 





1955 





“a if SAFETY 
Wse EQUIPMENT 
the best protection only 
is good enough — 


Contour-Mould’’ NYLON Welders Goggle PCW Contour-Mould’’' NYLON Gr 


No. 2” 


illustrated is a small selectior y of the '‘Pulsafe’’ industrial Safety Equipment 
Our specialist knowledge ir e Prote 1 can help solve your own problems 


f our full range 
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£3. 13. 8d list (incl. P.T.): that’s all a Philips ‘‘Gear-less” fluores- 
cent unit costs complete. Because it is so low in cost, light in weight, 
and easy to install, more and more firms are fitting Philips “Gear-less” 


Fluorescent Lighting. It is available in all the standard colours. 


ADVANTAGES OF PHILIPS “ GEAR-LESS’’ FLUORESCENT 


te Remarkably light in weight % Absolutely noiseless in operation. 


te Remarkably low in cost—because no control % Versatile too—fluorescent lamp and filament 
gear or starting mechanism is required lamp can be installed separately or together. 


te Light output is actually equal to two % With Deluxe Warm White lamp, Philips 
100-watt filament lamps for only 115-watt ‘* Gear-less "’ gives perfect colour rendering 
consumption, for food displays 


SEE YOUR ELECTRICAL CONTRACTOR, OR WRITE TO PHILIPS ABOUT :— 


Cie Cbd evorescent LIGHTING 
FROM PHILIPS @ 


PHILIPS ELECTRICAL LTD. LIGHTING DIVISION CENTURY HOUSE SHAFTESBURY AVE. LONDON WC2 


TUNGSTEN. FLUORESCENT, BLENDED ANDO DISCHARGE AMPS LIGHTING EQUIPMENT + RADIO AND TELEVISION RECEIVERS, ETC. 
(Lp780B) 





CUT PAINT 
CLEANING COSTS 


es VT THE ee, 


“REVVI” 


Wall Washing Machine 


Improves Working Conditions 
Stimulates Hygiene 


Walls and ceilings can be washed cheaply 
and with the minimum of disorganisation 
by means of the REVV!I washing machine 


A saving of at least one half of the nor 
mal iabour costs is effected 


Being silent in operation and not requir 
ing very much floor space, the REVVI 
machine does not distract the attention of 
persons working near it For ease of 
movement, it is fitted with rubber-tyred 
castors. The water and cleaning solutions 
do not drip on to floors machines or 
desks, so dust sheets are not needed 


The cylinders of the REVVI machine are 
filled with clear water and REVV! deter 
gent solution respectively, and both water 
and solution are kept under pressure by a 
few strokes of a manually-operated air 
pump A few minutes’ pumping is suffi- 
ent to last the day's operations 





PRICE COMPLETE £55 


For further details write or phone 


REVVI 


LIMITED 


70 Blackstock Road, London, N.4 
Telephone : CANonbury 5246-7 
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AN EA F PERSONNEL 
Management Through The Supervisor's Eyes 
It Pa / kK In The Laneuave Of The Group 
on the use of plain Enelish 
How ro Manag Office Personnel 3 J. F. Fewings-Tate 
La ‘ Deals with prospects offered 
f for staff at all level 


Discussion Leader 6 
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N IPMENT AND MANAGEMENT 
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NING AND HEALTH 
The Factory Inspector Moves With The Times Robert Mck 


/ he of the Factory Inspectorate fron 
rie eginnu until the present da 
How Leyland Train Their Boy Entrants Trevor Holloway 
De vibe } ipportunith open to vouth 
d ne Britau largest motor work 
The Case Study As A Training Aid 2 
Se erie explamin the use of 


he of case Study in industrs 


DENT PREVENTION CIVIL DEFENE 
Is Safety Still The Shop Floor Cinderella? 
tre ¢ recent RoSPA Conference r 
h nlere iu aletv hy many fun 
liow To Enthuse Worke rs lo Reduce Accidents 
/ Midland firm decided on a pu 
hed ir ea pro 
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Hiow To Get Your Catering Staff Trained 
j / the Hotel and Catering lastitute 


for Canteen COOk 


ERVICE 


3 Canteen Advice Bure 
41 Summary of Official Put 
42 July Management D 


Publishing j 180 Fleet Street 

Defence nal and ARP & NFS R 

(hs. per year, 7 free b 1 tive ; 
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THERE IS AN ABIX CYCLE STAND 
tT ¥ To suit EVERY REQUIREMENT 


a | 
salts | ABIx 


| 


Cycle Stands are constructed of steel through 


i enamelled greer Roof sheeting s normal 
gated sheets Wf required, shee g can be sups 
Al‘uminmum, Asbestos, or Robertson Protected Meta 

@ There are 16 different types from which to choose 
Over a quarter of a Century's experience in Cycle Stand 
Manufacture 


Please write fo 


(METAL INDUSTRIES) LTO 
Factory Equipment Specialists 
TAYBRIDGE HOUSE, TAYBRIDGE RD 
BATTERSEA, LONDON, S.W.1! 
Telephone Batterses 6666/7 
Grooms: Abix Batt Londe 
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PRINTED 
PROOF OF 
SECURITY 
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Protects premises and the watchman ! 


q 


y isi ne 
When night watchmen are equipped with LLEWELLIN’S 

clocks there can be no doubt as to the efficiency of your K 

security. They guarantee that your premises are patrolled CLEAN HANDS MAKE LIGHT WOR 

t d i ope “rvals “y » the wi 

horoughly and at proper interval the ire the watch Clean hands are safe hands—and lead to pride 

man’s assurance that he can't be blamed for what is not , 

his fault. By means of special keys, secured in lock-up in the job! Install SWARFEGA washing for 

boxes at strategic points in your building, all of which the your employees and see the difference. It is 

ae eto IN'S. — vo ater <4 me = pleasant, quick, penetrates the pores and 

mechanism, clocks provide a printec 4 x 

record of the time and regularity of watchmen’s patrols instantly removes ingrained yun and 
printer's inks without scrubbing, and saving 
minutes in every wash. It helps to heal cuts 
and abrasions, combats dermatitis and yet 
it is cheaper than soap or abrasive pastes. 


EFFICIENT ANTI-WASTE DISPENSERS 


Minor Model (left) 2) Ibs 
capacity sufficient SWA 
FEGA to clean 300 pairs of 
hands 


Visible Level Model (right 


REGULARLY SERVICED vA pan eae 


. city 5 tbs — sufficient tor 
Clocks can be regularly serviced at our 600 pairs of hands 
works. We loan you a clock while 


yours is being checked. 


LLEWELLIN’S Swarfega 
Watchmen’ clocks BI HAND CLEANSER 


t TO DEB CHEMICAL PROPRIETARIES Ltd., (P.M.) i 


Price complete with leather pouch BELPER. DERBYSHIRE 
/ ° F 
and sling, £34. Stations, each 17/6. I Please send sample of SWARFEGA and details to ‘ 


LLEWELLIN’S MACHINE CO LTD Name { 


KING SQUARE, BRISTOL 2 Address i 
Telephone: 2089! & 20875 


l.ssanebanaanamenananal 


JULY, 1955 
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use STEEL Filing Cabinets 





The people 
Vertical or suspended t to see are 


High quality, durable and fire resisting SANKEY- 
Standard finishes— Neutral Grey or een stoved enamel SHELDON, 


In dealing with Sankey-Sheld 7 y direct from th of course! 


manufacturer. Off i! rooms tl ighout Great Britain 


Ball-bearing slide arms 











carry stocks ensuring prompt deliver cal service wer f ‘ 
£15. 5.0 (7 
Send for catalogue No 953/PM4 doom 

au 


£14.10.0 (7 


Sannlkkey- Sheldon 


Sankey-Sheldon Lid., 46 Cannon Street, | don, E.C.4 Telephone : CITy 4477 (12 lines) 


STEEL DESK | SHELVING 
' 
STORAGE BINS * PARTITIONS MOVABLE WALI PBOARDS CLOTHES LOCKERS LIBRARY SHELVING 


At nM / 


RSONNEL MANAGEMENT & IN 2 





The BROUGHTON 


DRILLING MACHINE 
SPINDLE & CHUCK GUARD 


@ Completely surrounds the spindle and chuck. 


@ Can be instantaneously retracted for removal 
of drill 


Adjustable to suit different types of machines 
and work 


Write today for a copy of our illustrated catalogue 
giving details of BROUGHTON Safeguards and service. 


J. BROUGHTON 


& SON (ENGINEERS) LTD. 


SECURITY WORKS 
KING’S NORTON FACTORY CENTRE, BIRMINGHAM 30 [ine oe ron 3305-67 





Quality 


OVERALLS” 


PATSY 


Tailored overall featuring tucked 
bodice and fly front skirt fastening, 
in white and pastel-shaded poplins 


PASCAL 


SB tailored overall with half-belt at back 
Available in white drill, white and 
pastel-shaded poplins, and 4 oz. Nylon 





The Bonnie Blue Co e e e 


| LAURENCE POUNTNEY HILL 
LONDON, E.C.4 


MINcing Lane 6665 














Don’t be wise after the event 


Lays estén loteclor 


Many a goo ’ has been incapacitated through a foot injury whicl 
ould have been | vemned by Totector: Hundreds of man hours ha 
n lost through failure to pay elementary heed to this simple method of 
foot safety 
Fortunately, m¢ and more Safety and Welfare Officers are realising 
Dotect« irc the one sure way of keey ing accident figures down 


led steel toecap aftord : lent protecuion against 


Registered Trade Mark and ifety First Tag 
aes , ho 


une Totector brand 


“sce 


iwtdton TOTECTORS Aofely boot! and 
shee 0 be Aure/ 


WILKINS & DENTON LTD DEPT P.M 1-S2 WOBURN PLACE, LONDON, WCI 
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AIR PURIFIER TABLETS AND 
PATENT PLASTIC HOLDERS 


“G" BLOCKS FOR FOR LADIES’ AND GENTS’ TOILETS 
GENTS’ CHANNELS 


% MADE OF A CHEMICAL INSOLUBLE 
on nares 683238 862807 


Xr IMPART FRESHNESS TO URINALS 
% SLIP TABLETS INTO APERTURE 


PLACE BLOCKS IN STALLS CANNOT BE REMOVED OR 


THEY NEED NO FURTHER 
ATTENTION HOLDER PERMANENT FIXTURE TO DOOR OR WALL 


> . 4 Air Purifier Tablets 
*G" Blocks 3 Doz. 35/- 6 Doz. 68/- 12 Doz. 130/- 
3 Doz. 28/- 6 Doz. 55/- 12 Doz. 105/- Holders 4/6 each 
CARRIAGE PAID ON ORDERS VALUE £5 AND OVER 


Liquid disinfectants are only a temporary measure and are rapidly washed away 


AROMATIC DISINFECTANT BLOCK CO. LTD. 
9 AUGUSTUS ROAD, LONDON, S.W.19. Telephone: Pumey 518! 





ie BARRYWALD secause - 


Asuna: —— Safety Automatic Incinerator 
we it is manufactured by the first 


and leading Sanitary Incinerator 
Specialists in the World 


It is guaranteed for one year and 
backed by a full service organ- 
ization 

It is simple and cheap to install. 


matical 


rowels: 
document’ raf 
\a - | i. 
\t solves ™ ” t 4 lt is approved by The Royal 
s » Institute of Public Health and 
Hygiene 


It is the only incinerator incorpor- 
ating our patented safety devices. 


It is regularly supplied to and 
approved by all H.M. Government 
Departments, Local Administra- 
tions and Educational Authorities 
Hospital Management Com- 
mittees, General Industry 


ECONOMICAL - FOOLPROOF 


SANIGUARD APPLIANCES LIMITED | = ‘cent: wovsrensanue 


LONDON WALL, LONDON, €.C.2 fanatg 


oivisiow of 


SA ta NATIONAL 888! 8882 ALLIEQ METALS LTO 
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protect him with ‘ARMOURPLATE’’ GLASS 


-—— 


Ihe operator in thi teel 1 I re omg vithout letting } 
protected from heat an piashe ol 1 est t help to bu 
metal by “‘ARMOURPLATI 

essential there | 
tive material. ““ARMOURPLATI the ( long-term investment 


erator to see exact! vat ne na the ! Iten a necessary iter 


“ARMOURPLATE ” GLASS 


for a clear, safe view of the job 


PILKINGTON BROTHERS L | 





It should be a warning... 


. when you hear that yet another riou 


fire has led to a heavy loss of property, plant, 


Dake 


of your fac 


stock, profits, goodwill and custom 
heed. Act now to secure the safety 
tory, workshops, and other business premise 
Install ‘Pyrene’ fire fighting equipment for 
you saw the rang 


the Ro.S.P.A 


you 


every fire danger. Perhap: 
of ‘Pyrene’ Fire Appliances at 
exhibition at Scarborough. If want to 
and the ‘Pyrer 


Maintenar Plan 


them 
Hire 


write now to Dept. P.M 


know more about 


Fire Extinguisher 


Cd 


An investment in peace of mind 


THE PYRENE COMPANY LIMITED 


Q GROSVENOR GARDENS, LONDON v 


Head Of 





WOMEN’S 


COAT OVERALLS 


Button Front Style 

Long or Short Sleeve 
Dual Purpose Collar 
Florentine Drill, Vat 
Dyed 
Shrunk 
B.S.1 


Sanforized 
Fittings to 

Specification 
SIZES 

SW. W. WX. OS. XOS 

SHADES: Beige 


Pink 


Rose 


Turquoise 
Emerald Reseda 
Royal Chestnut 


Maroon—Pottle—Navy and 


White 


Also available in Satin Drill 
White only 


Manufactured and Distributed by 


ANGUS JOWETT & CO. LTD. 


SKELTON INDUSTRIAL ESTATE 
SALTBURN-BY-THE-SEA, YORKS 


Telephone : Skelton 142 Established 191! 














Under the new 
Food and Drugs 
Amendment Act 1954 


To those engaged in anv of these classes Oo} busin 


Hotels, Restaurants and Cafes, 
Licensed Premises, Canteens, Hospitals, 
Schools —School Meals Service. 

Food Retailing 

Food Manufacture. 


Here is the answer to a V ining and hygiene problems 


Deosan Ltd i he first ti pecialise in the develop 
ts for cleaning and steri| 


and manutacture « 


purposes in the cater nd illied trade 


With the vast mount o é ige accumulated trom t 
experience in the ! sive laboratory test no 
cosan 


roduct for the job 


lo Deosan Limited, Catering Hygiene Division (Dept. K), 
42-46 Weymouth Street, London, W.1. 


fu let ip Products tor th 


rad 














SAFER... 
with SIEBE, GORMAN 


SELF-CONTAINED BREATHING APPARATUS. 
Oxygen and Compressed Air Types 
Mark I, I (as illustrated) and Ill Com- 
pressed Air Types. * Proto Salvus 
Lungovox ’ and * Fireox * Oxygen Types 
Respirators. * Puretha ” Mark IV Gas 
Respirators, undoubtedly the most 
omfortable yet produced Absolutely 
istight fit with a minimum of adjustme 
Wide range of vision 


t 


SMOKE Hetmets. Oxygen Resuscitation 
Apparatus. Safety Belts. Dust and 
Spray Masks, Safety Goggles, Gloves and 
ill Protective Clothing. Fire Extinguishe 


Neptune Works * Davis Road * Chessington * Surrey 


Siebe. Ches gt Telephone: Elmbridge 5900 


to personnel manageresses 


for furthering the 
comfort and well-being 


of female workers 


Personnel Manaveresse will know that ease of body. They have loop ends for snug 
the difficult days for female workers can adjustment. Write today for a special 


constitute an industrial problem. Comfort is quotation for a bulk order. You can have 


best maintained at these times with either confidence in recommending Peas 


Mene or Menex Sanitary Protection which 





for over fifty years has been the choice 
and trust of womanhood. Reliable, highly 
absorbent, of downy softness i protective 
back . . . Mene and Menex possess the 


qualities necessary for peace of mind and 


ROBINSON & SONS LTD. 
WHEAT BRIDGE MILLS, CHESTERFIELD, DERBYSHIRE 
MANUPACTURER I ALI KINDS OF SURGICAL DRESSINGS 








The thermal insulation of Celotex and the 
fire resistance of ashestos 








Pi) »: Cour Nusw f 


Now you can have both the h ffi of t In the B.S.476 Surface Spread-of-Flame 
fibre insulation and the fire resistance of ( Test, Celotex Fire Resistant Insulating 
been combined with great success elotex I Board — Rated Class |1—showed no 
It consists of a core of strong durable Celotex spread of flame whatsoever ! 


insulation sheathed on both side 


3. ECONOMICAL PRICE 
easy to handle and to decorate a ' 
and it is just as economical! Use * 
wall, roof and ceiling linings a ry EASY TO USE 
further details of this all-Brit 


gladly sent on request oe EASY T0 DECORATE 


Another Economical product 


MADE IN GREAT BRITAIN WITH ALL-BRITISH MATERIALS BY 





CELOTEX LIMITED STONEBRIDGE PARK Lf ION, N.W.10 Telephone : ELGa 














t393 Alke-Dkey SILL 
CANCERS Ake A TREAT 





“At last I can change into dry, uncreased 
clothing when I go home! It’s plain 
common sense to hang rain-soaked ‘togs’ 
on a ‘SIEBER’ Hanger instead of bund- 
ling them into an unventilated, smelly 
locker. It saved me from many colds 
and my clothes are fresh and wear 
better. The boss, too, must like these 
‘SIEBER’ Hangers because they reduce 
absenteeism and the space he saves is 

Locking Basket and other bound to repay the little money they 
types of Hanger to suit individual require cost Repair costs? Not on your life, 
ments, fully meeting the New Factory Act because this Hanger Equipment is made 
to last for good and all.’ 


SIEBER 23-20 
wv 0) HANGER EQUIPMENT 


Permanent Exhibit at Health and Safety Centre, London, S.W.1!. 
Installed in Factories, Offices, Public Undertakings, Schools, Hospitals, etc. Pat. No. 415653 
. Des. Reg. No. 789558 
Write today for full details of our Free Planning Service 
JAMES SIEBER EQUIPMENT CO. LTD., 30 Africa House, Kingsway, London, W.C.2. Tel.: HOL 4531 & 5121 











electric sanitary 


incinerators 


It's a big problem for women in factories if there's no rapid 
and hygier method for the disposal of sar tary wear and 
$ | dressings 

There's no problem at all if there's 

a G.E.C. Incinerator. 


urgica 


It's entirely automatic. Press the fo ve e lid opens and 
the job's done quickly and efficient smoke or fumes 

olid rod heating element s ver on fe. lt runs very 
economically 


Aw 


W rite or further information and sstrated leaflet. 


GUARANTEED 
NOW ONLY £45 FOR 12 MONTHS 


& 





> 
C.B. EMBROIDERY 


SERVICE 





* 
¥ 


' VAY: Hake 
137-138 TOTTENHAM COURT RD.. 


LONDON Wi. 
Telephone: EUSton 4721/3 





BRABY 


machine 
guards 
screen 
the danger 
zone 


we OF THE WIDE RAN 


Consult us for r 
your special B R n\ B y 
requirements 


PR 


FREDERICK BRABY & CO. LTD. 
LONDON WORKS, THAMES ROAD, CRAYFORD, KENT 


TELEPHONE; BEXLEYHEATH 7777 
266/121 


STYLE plus STRENGTH 


in E.S.A. Light Alloy Furniture 


This elegant, clean-lined E.S.A. canteen and 
cafe furniture 1s of immensely strong alloy j 

* 
onstruction, It is light and easy to handle 7 | 
Ihe Formica table-tops are proof against Wat —— 


cigarette burns and instantly ain : 
+ * am 
a ee 


leaned with a damp cloth. The 
hairs have shaped plywood seat: 


ind backs, or can be upholstered 


SPECTALLY DESIGNED FOR 
( APES, CANTEENS, CLUBS 
HOTELS, HOSPITALS, et 
Write for brochure giving details of these N Ray | Comet 
lorton Abrasives elwyn 
i other items in the EL. S.A. range of Garden City, Herts a 


we, including wooden furniture 


THE EDUCATIONAL SUPPLY ASSOCIATION LIMITED 


Carfin, Lanarks Tel: Holytown 391 


Esavian Works age, He o Esavian Work 
‘ 90 
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NO DANGER! 
NITRIC ACID 








with the shatterproof Celastoid lens 


| LIGHT | SAF-I-SPECS are feather-light to wear. 
EFFICIENT | Ihe Celastoid* wide lens meets the require 


ments of the British Standards Institution for opti 


SPECS ofie 


ry 


I 
t 


ight comfort and 


pie 


, and is easily replaceable 


es 


als 
“~ (LELAST¢ 


British 


Tor 


pr 


impact 


e lens 


igh, re: 


of. Cry 


I 


] rot 


spec tacle 


ction, with feather 


mart appearance. The 


fits neatly over personal 


i 


Celanes 


istant 


isibility, it } 


rY 


qualities and impact resistance. Sideshields give addi 


tional protection, 


EYTVTITE Durable all-plastic sar-1-specs have low initia 


cost and low cost replacement lens. 


faervicel ae iam lhe soft plastic nose-bridge rests lightly 


on the nose—the temple pieces fit snugly and naturally 


P| 


SAF-I-SPECS are available in 4 styles. 242003 All clear, 
241003 All clear, without sideshields, 242123 Anti-glare 
green. 241123 Anti-glare green, without sideshields. 


Working for you to make safely work 


PARMELEE (G.B.) LIMITED 


LOUGH, BUCKS, 








PERSONNEL MANAGEMENT 


& InpusTRiAL EquipMENT 


Here is an account of Britain's Factory 


Inspectorate trom its earliest times to the 


present day. it tells how, as management 


has become more enlightened, the role 


of the factory inspector has changed too 


No longer is most of his time taken up 


tracking down abuses and taking out 


presecutions agaist unscrupulous em 


plovers loday he is rewarded as the 


friend and adviser of industry 
A hundred years ago nm spect veneral practitioner who will 
was taken up fighting numerous abus t 
r 
picture shows mplovers with specific 
tifying surgeor ater f 


QO 


juestionifr 4 


Sui) 
problems that 


hey consult a specialist 


HE G.P. OF INDUSTR) 


The Factory Inspector 


Moves With the Times 


By ROBERT McKINNON 


gquaiihicatior 


the tem of f 


NE of the most fascinating stori¢ ent depart 
in our industrial history lies be hat still t Ip a good number 

hind arecent baldannouncement « secuti ar and which 
»y Mr. Harold Watkinson 


Parliament arli t i regarded with 
iry Secretary to the Ministry of Labour j prea t nad 
ind National Service. He stated that 


| ict howevel 
n future there would be a continuing tha t I 


) ill ! inge tr Inspec 
competition for posts of H.M. Inspec t t 


of tne 


us pleion by 


Hout the most 
the trust and 
year previously n ) ! In all but a 


tors of Factories instead 
two competitions a 
held } ne busybody 
The Factory Inspectorate degan yt velct hose advice 

833 with a complement of four oug tuck quesuor 
nspectors and to-day number : t ym that 

ds 10 to 15 new mer 

Keep pace with the 

its services Dema 


an odd term to 





which the modern idea of factory 
inspection in this country has evolved 
In 1875 we find Alexander Redgrave, 
who three years later was to become 
the first Chief Inspector of Factories 
when the Inspectorate was centralised, 
writing 

It has been my view always that we 
ire not acting as policemen, that it is ou 
object to be the friend of the ma 
facturer as much as the friend of the 
emplove we should simply be the 
advisers of all classes, we should expl il 
the law and do everything we possibly 
can to induce them to observe the law 
It has been my endeavour that a prosecu 
tion should be the very last thing 
should take up 

In 1932 the then Chief Inspector of 
Factories wrote 

‘The main functions of the Inspectora 
o-day are instruction (on matters wit! 

law) and advice (on matters outs 

vy) rather than compulsior 
The 1955 view, as quoted to me by 


Talks and lectures forn : 
deputy chief inspector, 1s 


inspector. Here is one tal » vis , 
Safety Centre in Westminste Ss ng se the und is rus Ihe Factories Acts are something | 
in jobs that demand moven m side to side ; » saves conside , | background We n be regarde 
general practitioners of indust 
ertain cases recommend 
pecific problems to 

thing was the petition of th ito he ict tt t of j pecialist We have a technica 
Association of Factory Occupier f ( i r-re } the Factor Inspectorate-—ou 
to the Home Secretary : ‘ relo ‘ é I ecialists in order to help ourselve 
the activities of Mr. Leonard ort a ' f pector I ‘ la Figures in this case are a sure guide 
perhaps the most outstanding of tl ol on il rm to the degree to which the function of 
first four inspectors Thi ition the Se i te ‘ we factory inspectors has been modified 
which 1s reproduced on the following to ma rdet ! as employers have gradually become 
page, was drawn up 22 years after e m conferred on more and more enlightened. In 1838 
appointment so it gives some idea ¢ Inspect when there were under 5,000 factorie 
the long drawn-out nature of tl 1844 Act set tl tt re in Britain, the four original inspecto 
hostility An early portrait of M 
Horner describes him as hort at 
stocky in appearance with a high for 
head and deep-set eyes. His stron 
mouth and determined jaw proclaimed Wh t M k G d 
him a man of ruthless energy and dee; a a es a 00 
convictions —ideally fitted for the part ? 
he was called upon to plas Factory Inspector ? 

Ihe powers conferred on the 
inspectors could be grouped 
three heads 





should have a sound liberal education plus technica 
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1. Full powers of entry into prem y 


investigation examinatior A good mixer prepared to be patient and understanding 


b ‘ -visters and examit 
ooks and registers and exa fact, a high-grade extrovert 


tion of witnesses under oath 
Judicial powers of a Justice of tl j flexible mind, good judgement and willingness to take 
Peace. They had the same powe respons 
and authority over constabl 
peace officers as magistrate Pro Ability spe n public for his services are in constant 
ceedings under the Act of [8 1s a lecturer 

could be taken before a nul 
inspector who summoned wit . und f > no 


piTHty 


fear of hard work and willing to trave 


nesses tO appear to give evide ot é intry changing homes with the job 
and administered oath 
rvice which puts the job before the pay 


Powers to make bindu 
regulations and Order 
execution of the Act 
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Industrial Safety Section 


Is Satety 


Shop Floor 


Cinderella 7 


By The EDITOR 


Still 


a 


More than three-quarters of British firms employing 50 or more people are ripe 


for gathering into the safety movement 
at the recent National Industrial 
Chief Inspector of Factories himself 


Safety 
Another speaker referred to the need for 


These astonishing figures were given 


Conference at Scarborough by the 


an atomic-like blast to bring about what ought to be accomplished in the field 


of accident prevention. 


As this special report of the 


Conference shows, the 


solution of these and similar problems is a management priority 


QO judge from some of 
read and the 
heard at the National It 

Safety Conference, Scarborou 
7) to 22, one might well 
question—“Is Accident Pre 
still the Cinderella of In 
Welfare ? 

True, a record number of delegate 

nearly 700-—attended thi Con 
ference, from which fact the organisers 
were entitled to claim a 
concern felt by all progressive i 
dustrialists for the necessity to reduce 
the annual wastage and human suffer 
ing caused by industrial accidents 
But the operative term is “all pro 
gressive industrialists’’ and it would 
appear that, so far as safety ts con 
cerned, there are not nearly eno 
these 

Of special relevance are the figure 
quoted by Sir George Barnett, the 
Chief Inspector of Factories, who gave 
the opening address. Su 
said that there were some 
establishments in the United Kingdon 
registered as either factories or work 
shops and of these 22,000 employed 
SO or more people Yet onl 
4,000 of them were known t& 
appreciable safety organisatio 
have thought it worth while to 
Royal Society for the Prever 
Accidents This left 18,000 f 
which were ripe 
overripe—for gathering int 
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Hiecerta 
iker, Mr. H. I 
directo th Goodveda 
Ruhl (Great Britain) Lt 
(sina adapted the 
Abraha | 
Safety of the 
people 
the 
lightened managements 
But,” he continued 
come to the conclusion that 
the proper emphasis behind a 


itomic- 


trv i 


ncoiIn for hi logan 
people, by the people 
and added that 


aim of all en 


i or the 
thi hould be 
I have about 
in order 
to wet 
safety programme, we need an 
like blast, an explosion that will make 
itself felt the hearts and in the 
mind ol men everywhere to 
accomplish what we all and 
truly want to be accomplished in this 
held of accident prevention 

The first essential, he 
ill directors, managers 
ind foremen to be sold on the idea of 


really 


said, was for 


upervisors 
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The object of much professional interest 
and scrutiny was this special display of 
safety trophies at the Grand Hotel, Scar 
borough, the Conference Headquarters 


Second, a firm should joi 
ome such organisation as RoSPA 
and, third, employ a safety officer whe 
had a 
to prevent accidents 

The idea that management 
be sold on safety was developed at 
length by Mr. John Gardner of the 
LC. Central Safety Department in 
talk on Safety Incentives. Manage 
ment influence, he said, must extend 
far beyond the confines of discipline 
it must take an interest in safety 
programmes even though the executive 
application of accident prevention 
might rest with middle management 
Every manager must not only know 
his legal obligations but also have a 
sense of duty for it is he who sets the 
pattern of behaviour 

There was, said Mr. Gardner, the 
old-established industrial philosophy 
that accidents were inevitable, but we 
were seeking to bring about a change 
in current thought. He advanced the 
idea that, although psychological tests 
might be able to find out which 
workers were accident prone, the 
process would be too cumbersome 
for most firms. The most powertu 
incentive to accident prevention 
to develop a sense of communit 
which could be done by group 
education and training schemes backed 
up by campaigns and competitions 
4 speedier method was to concentrat 
on exemplars whom the rest of the 
But the detectio 
of exemplars, he claimed, coul 
¢ done by psychologists 

In any event, Mr. Gardner believe 
accidents could be 
ld alter the 


ifety 


real conviction that he wantes 


should 


Was 


group would copy 
1 or 


that reduced if w 


nor behas 





As regards campaigns and com 
petitions, he claimed 

‘It doesn’t matter 
so long us you do something and keep 
on doing something’ 

Bearing out this point the 
debate on the Sunday on the motion 

That this Conference agrees that a 
Safety Committee forms an 
part an Accident Preventior 
Organisation.”’ That this motion was 
rejected by the narrowest of margins 
indicates the measure of disagreement 
among safety officers themselves 
what measures should be taken 
reduce accidents in industry 

At the same time overtones 
undertones of the Conference indicated 
keep on 
with 


what you do 


Was 


essential 


ol 


on 


to 
and 


an awareness of the need to 
doing something” And it wi 
no little sense of frustration that one 
delegate remarked to me 

So far as my management 
concerned, I’m just there to 
to the factory inspector They ought 
know that’s only the 


is 


answe 


to where ol 


begin 
Two Schools 


If delegates to tne Conference can 
be taken represent a 
of current thinking on accident pre 
then main 
There is the practical school 
in effect know 


tighten up works rules, see 


to cross-section 


vention wo school 
ererge 
Which 
machines 
that existing regulations 
and keep a sharp 
equipment and dangerous practice 
Then there the school 
believes that safety is as much a matter 
of education, of inspiring workers 
with a sense of personal responsibility 
is of discipline and technical efficiency 
hey it were, after a 
of safety or a 
who believe in getting down to what 
termed “the fundamental principle 
accident prevention” 

The solution probably les in an 
amalgam of both. Mr. Gardner 
instance, although his paper probed 
deep in an attempt to lay the founda 
philosophy 


for di 


Sa YS YOu! 


obeved 


faulty 


are 
watch for 


1s which 


are, as seekers 


philosophy group 


for 


safety also 
the need 
rules,” 
that these 
And this despite the fi 
when there are more jobs 
employers often find en 


tions of a 
emphasised 
If there 


axiomatic 


scipline 


are he said, it 


should he 
obeyed ict 
that today, 
than men 
forcement difficult 

To sum up, then, much remains to 
be done in the industrial safety field 
but at least most safety officers know 
it Among them there is little com 
placency and a lot of them 
that management displayed 


wisn 
a similar 


discontent 
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Ten Years of Safety Progress 


How to Enthuse Workers 


to Reduce Accidents 


By ROBERT MITCHELL 


By perseverance and a carefully planned campaign Rubery 
Owen and Co. Ltd. have infused a spirit of safety conscious- 


ness among their workers. Not every firm can undertake a 


safety programme on the same scale; but the technique which 


has brought them success can be adapted for use by 


the 


smaller firm. Our front cover shows the winning tableau at 


their recent works safety exhibition, contrasting the careful, 


safety-conscious apprentice with the one asking to be injured 
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1S This exhib 
ax of unremitting 
resulted 
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from 160,000 
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Committee will organise further com 
peuutions 

How did the company 
infuse this spirit of safety 


ness among its workers which has led 


manage to 


conscious 


to such welcome results? 

To find the answer we must go back 
to the autumn of 1943 when the firm 
decided to appoint a 
safety committee under 
manship of Mr. H. S. Price 
the works safety movement 
until he retired March this 
Mr. Price was empowered to support 
if he chose, whatever scheme was put 
forward and this was most important 
the 
this 


representative 
the 
who wa 


chai 


to lead 


in yeal 


workers’ representative 
to 


Vice 


because 
realised 
aw their views 
chairman the 
appointed from among the 


were not afraid 
fully Nhe 
committee 


workers 


and 


ol Wa 
representatives 
The committee met once a month 
during working hours, and the 
years that followed developed many 
special features of accident prevention 
These have included 
Safe use of lifting tackle 
Safe working of 
cranes 
Safety traiming of 
supervisors and supervisors 
licensing of 
fork [ft 
drivers 


in 


overhead § electru 


youths, potential 


overhead 


truck, and 


Training and 
and 
Lister truck 

Protective clothing 
wear, 

Safe use and 
on grinding machines 

Machine guarding and 
tion of Plant” scheme 


yb crane 


and safety foot 


issuc Of abrasive wheel 


Authorisa 





SOME ONE DEPENDS UPON Youn SaFreTyY 
POPE | 


This poster won first prize in the 
Rubery Owen safety poster 
petition and is being shown on the 


company's notice boards 


com 


One-eyed persons’ eye protection 
scheme; 

Protection against dermatitis 

Foremen’s accident prevention bonus 
scheme; 

Safety propaganda in 
competitions; and 
Publication of the quarterly Sa/et) 
Bulletin, specially designed safety 
posters and many other forms of 
selling safety 
At the same 
committees were 
technical subjects 
One of the main features of the 
early years was a Health, Safety and 
Welfare Week promoted in June, 
1945 Such was the enthusiasm 
shown at this event that the safety 
committee regard it as the turning 
point, the date which marked the 
start of the improvement in_ the 

years that followed 

Before this, however, the committee 
realised that to get a true picture 
of works hazards every accident should 
be investigated, so a full-time accident 
investigation officer was appointed 
Where practicable, he interviewed 
injured people before they were sent 
to hospital or to their own doctor 
for further treatment. The view 
taken that accident victims could help 
greatly by discussing the circum 
stances that led to their injury. What 
they had to say could help in taking 
the necessary steps for avoiding 
repetition of such accidents 


the form of 


special sub 
up to tackle 


time, 
set 


was 
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r 
The second prize-winning poster 
The competition also produced many 
other original suggestions for safety 
propaganda 


Regular departmental visits were 
made and action taken on the spot with 
regard to accident hazards, while full 
reports based upon these investiga 
were sent to the departmental 
manager. In addition every Monday 
morning a special disciplinary sub 
committee met to examine the detailed 
decide 


tions 


reports of accidents and to 
upon what should be done to prevent 
happening again This com 


often summoned careless 


them 


mittee has 


7 Essentials for a 


Safety Campaign 


A safety committee truly representative 


management 


and unsafe workers to their meetings 
to give account of their actions. In 
certain cases disciplinary action has 
been taken. 

Management of all grades, con- 
tractors’ representatives, etc., have 
also been requested to attend these 
meetings. Measures have been taken 
and decisions made on design and 
plant layout based on the evidence 
heard 

Some idea of the cumulative effect 
of all these measures can be gleaned 
from the company’s safety figures for 
the past ten years. The 625 lost-time 
accidents for 1944 have been steadily 
reduced to a total of {89 for 1954 
Many departmental records have of 
course also been broken, the out- 
standing achievement being the “two 
years’ freedom from accident” 
recorded by the Coventry works. The 
number of accident-free departments 
has also consistently increased; in 
September, 1953, for example, 17 out 
of 23 departmental sections were free 
from a lost-time accident while 8 out of 
15 departments had no accidents 
during the quarter ending _ that 
month This latter record has 
since been equalled on a number of 
occasions 

At the National Industrial Safety 
Conference held at Scarborough in 
May (see page 24) Mr. H. L. Ginaven 
of the Goodyear Tyre & Rubher Co 
stressed the need to elect a safety 
committee truly representative of 
workers and management Ruber) 
Owen did just this over ten years 
ago: they have reaped a rich harvest 
indeed 


of works and 


A disciplinary sub-committee empowered to ask careless and 
unsafe workers to account for their actions 


3. The appointment of an accident investigation officer 


Safety propaganda in the form of competitions and, if pos- 


sible, a safety bulletin 


Safety training of youths, potential supervisors and super- 


visors 


An accident-prevention bonus scheme for foremen 


Safety clothing, machine guarding and “Authorisation of 


Plant'’’ scheme 


ose 
1955 
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Helping Industry's Youth 


Flexibility and opportunity are the keynotes 
of the apprenticeship scheme run by Leyland 
Motors Lid. The teaching staff make no 
hasty decisions and boys are given every 
chance to discover their true vocations 
Features of the scheme are the special 
training given in safe working and com- 
pulsory attendance at the company’s Day 
Continuation School. At a later stage 
apprentices who show promise can continue 
to University degree standard. 


An apprentice receives personal tuition in pattern making 


How Leyland Train Their 


Boy Entrants 


HE Leyland Trade Apprentice 
ship Scheme gives boys leaving 
school up to the age of 16 o1 
17 in certain cases, the opportunity to 
become tradesmen fully skilled in the 
crafts of their choice The course 
ends on the boy reaching the age of talents to become evident, then help collected, and apprentice movement 
21, completing the qualifying period ut his particular planned 
or attaining the age demanded in a lit ( hest advantage It is The type of work carried out | 
particular trade t that a boy should varied and for the most part non 
Applicants are interviewed by the y Oppo ity of discovering repetitive, the aim being to start the 
Selection Board which sits for thi is ocat efore committing apprentice on simple tasks and as hi 
purpose at times corresponding with mself to f nticeship of some skill in the manipulation and use of 


the usual school term endings at 

Laster, Midsummer and Christma 

Boys selected undergo preliminar in a Factory 
training until attaining the age of If - 
and final acceptance as an apprentice { g eliminary instruc 
depends on progress during thi 101 ths at the Appren 
period Those boys failing to secure ti ining Ci. e that boys have On completing his period in the 
an apprenticeship may be offered an opportunit f making up, or Centre, the boy moves out into 
training as machinists Operating mil heir Is This Centre departments in which his particular 
ling, shaping, drilling machines and is in effect a { within a factory, trade 1s plied 

the like. If a boy machinist makes being located th ompany's South It ws a condition that all boys 
good he may be recommended for Works, an instruction inthe accepted in the Works, no matter in 
four principal t turning, mould what capacity, must attend the com 


upgrading as an apprentice oO 
This last-mentioned point is interest iz, fitting t metal working. pany’s Day Continuation School for 


as it exemplifies the flexibility of iddition to these workshop sec- one full day each week Althoug! 
there fice block com the present school, which stands on a 

! records office site adjacent to the South Works at 
1939, the com 


By TREVOR HOLLOWAY 


tools increases he is given more 
advanced or difficult work to do On 
entry, Works Rules and conditions ol 
employment are fully explained Also 
during this period special attention | 
directed towards safe working habit 


ing 
the Leyland scheme as a whole. No 
hasty decisions are taken by the 
teaching staff; they wait and watcl ! ‘ ro Here, records of Leyland, was built in 


for the apprentices most useful i} rer il intained, reports pany can I 


rightly claim to be one ol 
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Boys at work in the Day Continuation School. The first school was set up shortly 
after the first World War so the company can rightly claim to be one of the 
pioneers of part-time education for young employees 


the pioneers of part-time education 
for its young employees. The first 
school was, in fact, established shortly 
after the first World War 

Ihe school is owned by the 
pany and run in conjunction with the 
Lancashire Education Authority Its 
staff consists of a headmaster, four 
full-time teachers, plus additional 
teachers for the evening classes run 
during the winter months 

The school normally 
three-year course, the first and second 
years of which are in continuation of 
full-time education and transitional 
in character. The subjects included 
in these two years——the Preliminary, 
Technical Course and the Preparatory 
National  Certificate-—are mathe 
matics, science, engineering drawing 
English, industrial history and physical 
training. These are in line with the 
recommendations of the Union of 
Lancashire and Cheshire Institutes 

On completion of the two pre 
liminary years, students may take 
either the first year of the National 
Certificate course or, alternatively, 
begin the more practical courses 
aiming at City and Guilds Certificates 
Those who pass the third year may 
continue with the further years of 
part-time day study at either the 
Harris Institute, Preston, or the Wigan 
and District Mining and Technical 
College. Part-time studies are com 
pulsory up to the age of 18 and all 
apprentices are strongly advised that 
it is in their best interests to continue 
with such studies. Evening classes 
are available and where necessary time 
off with pay is granted for travelling 
to such classes 

Further training at a 
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com 


provides a 


Technical 


towards 
Guild: 
Certificates in 


may be directed 

National or City and 
National 
and other 
recognised standards 


College 
either 
Certificates 


a‘ 


mechanical branches of 
engineering ar 
of attainment throughout the industry 
and such matters are the 
subject of approval on an individual 
uccess in this work gains 
exemption in whole or in from 
the Institution’s own examinations 
Apprentices who secure continued 
high places in examinations, coupled 


although 


basis 
part 


5 Features of this 
Training Scheme 


Boys are given special pre 
liminary training up to the age 


f 16 


Instruction is carried out in the 
Apprentices Training Centre 
a factory within a factory 

Special care is taken to ensure 

that boys are told how to work 

safely 

are compul- 


Part-time studies 


sory up to the age of 18 
scheme 


There is a scholarship 


to enabie promising appren 


tices to continue their studies 


to degree standard 


with favourable shop reports during 
their training, may be offered the 
opportunity of transferring to the 
Student Engineer Course. The 
scholarship is normally of two years’ 
duration and covers residential fees 
plus wage rates applicable for the 
second and third years of this appren 
ticeship. The company also has a 
scholarship scheme to enable its 
apprentices, who prove themselves 
capable of benefiting from such 
training, to continue studies to degree 
standard at University 

Applicants, whose ages must be 
between 174 and 18 years, are expected 
to have attained the General Certifi- 
cate of Education at the advanced 
level in subjects such as mathematics 
and physics with 2 or 3 passes in 
other subjects. They are required to 
reside at the company’s Hostel, Wel- 
lington House, where charges for 
accommodation and tuition are at the 
rate of £200 per annum, for a period 
of three years. Weekly allowances 
up to 44/- are paid. Students pre- 
pare for the Ordinary and Higher 
National Certificates in Mechanical 
Engineering by part-time day attend 
ance at the Harris Institute, Preston 
but in special cases they may be per 
mitted to take an External (London) 
B.Sc. degree. In the works the 
students begin in the Training Centre 
and subsequently move through other 
works departments with the object of 
obtaining engineering experience on 
as broad a basis as possible 

It normally takes four to five years 
to attain Higher National Certificate 
standard and this apprenticeship, 
previously of three years, has now been 
extended up to five years. This allows 
the apprentice to gain further ex- 
perience in a specific branch of the 
work such as design, research, pro 
duction, sales, etc. For this extension 
period the apprentice receives the 
current rates applicable to junior 
technical staff. No fees are payable, 
but against this he ts responsible for 
his own accommodation and main- 
tenance 

In a foreword to their Apprentice 
Training Booklet, Leyland Motors 
Lid. give the would-be apprentice this 
encouragement: “In a world which 
increasingly demands mobility and 
power, every new position of responsi- 
bility means another opportunity for 
a Leyland-trained man. Every day 
young men are being promoted to 
these positions. To the young man 
about to leave school and looking 
ahead with an ambition for the future, 
a Leyland apprenticeship is an ideal 
foundation.” 
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NEW REDUCED PRICES MAKE ‘FORMICA’ SURFACES 
A FINER INVESTMENT THAN EVER-LOOK INTO COSTS NOW! 


Think of colourful work-saving ‘FORMICA’ 
surfaces throughout your kitchen, store, canteen 
or restaurant! *‘ FORMICA’ Laminated Plastic 
costs less than you think—less than ever since the 
recent price reduction—and will pay you handsome 
dividends for years to come. 

*FORMICA’ material is tough and it can be 
cleaned with a damp cloth in a matter of seconds. 


You will find it cuts maintenance and cleaning costs 
drastically. ‘ FORMICA’ material is non-porous 
and cannot harbour dirt or germs. It will ensure 
the highest standard of hygiene and the approval 
of Clean Food Authorities. Managements find, 
too, that ‘FORMICA’ surfaces, cheerful and 
shining, raise morale and attract new custom— 
they are popular with staff and patrons alike. 


WIDEST COLOUR RANGE OF ANY LAMINATED PLASTIC 


See for yourself how ‘ FORMICA’ material can brighten your business. Look at the unique range of over 
40 wonderful colours in ‘ Linette’ patterns, ‘ Softglow’ shades, Onyx and the distinctive ‘ Capri’ range. See 
also the many lovely woodgrains perfect for restaurant tables or panelling. Whether you want ‘FORMICA’ 
material for counter tops, tables or shelves, in store, kitchen or restaurant, you will find the ideal colour and 
pattern to reflect your individual taste and give your decoration character and distinction. 


FACTS ABOUT [LORMICA 


What is it? *An except 
board of paper i! 

resins, bonded under he 
How is it used? ot 
horizontal, where good 

ec are important 

it last? Inc 


hygien 
Hou 


tain in normal use, it 


long does 


ind cannot chip or crack 
Is it easy to clean? A 
keeps it gleaming. Beca 
annoat harbour dirt or 
What about costa? It 

is the lowest of any know! 


u have a major 


project on hand, get in 
th the Distributor nearest to you. If 


HOW TO GET AND FIT FORMICA 


ced a sheet or two for a few count 
| find you want at any good 
e or builders’ merchant. ‘FORMICA 
ily and quickly fitted provided 
uctions are followed and the De 
estic Adhesive is used 


what 


( will send your business caré 
o Thomas De La Rue & Co. Ltd 
full information and if you wish 


| address Of your nearest ‘FORMICA 
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a 

‘FORMICA’ Laminated Plastic has been used 
exclusively on table tops in the canteen of the 
new factory of Cadbury Brothers Limited at 
Moreton, Wirral. 


4 + FoRMICA’ woodgrain table-tops in Matthes’ 
Shop and Restaurant, Norwich. 


ORMICA 


LAMINATED PLAST 





the surface with a smile 


TEGHNICAL INFORMATION SERVICE 








Let us advise you... 


will be happy 
n the application 


to all types ol 


nd we will 

1. Just write 

yervice Depart- 

1-86 Regent Street, 


ee means business 


‘FORMICA’ and “LINETTE’ are registered trade marks 


Write for full information and name of your nearest Distributor to: 


THOMAS DE LA RUE & CO. LTD. (PLASTICS DIVISION) DEPT. P.85, 
84-86 REGENT STREET, LONDON, W.1. TELEPHONE: REGENT 2901 





Sensible Shifts 


Ar nerune quote ome = Management At Work 


Orne tron Mit 


Employment) Or 
en work from 5 Wp 
the achine wrapping 

lepartment handling 
factured b en work 
lay shift 

Womer 


Work and Wealth 


A part of their emy 

progra i, Boxfoldia l 

ngham recently heid t W 

University of Bristol, the ioe of 
end conference which now 
of the more usual work 


inique and interesting ex] ‘ . , ed . . 

in social activities and in worker od sconstruste’ Information Please 

tion The onterence discu l ’ Sy AKING « hy 

ibjyect ill of which were ‘ Oo ‘ for atic . 

nain theme otf Work and We era , wrt of o 

were how! on ich lor t r 4 = 4 . Conference 

tribution of work study to { ome £500,000 a Ince Mol 
Another experimenta ‘ ‘ , hesed on lined tl 

heing Operated by Box/ 


( thi needed 
ork fom 
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Crem 
ecot 


Genet 
Londor 


ive boy ind ht g ° 
veek-end of July 9-10 thers Reductio ad absurdum 
I he Fightl Boxtold 
Keeping Week Wil 
presented some interest 
in thi itter Of organi r t L a} . 1 , Ihe 
Ihe firt n donated ‘ t « ' Godtre 
keeping Shield on whict 
department 
I neld 
ilso a Silver Bet 
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research, and courses in more spe 
ubjects like produc tion engineering 
glass technology. Studies in 
or commerce will also be acceptable 
restrictions on a candidat 
or choice of subject are envisaged 
that he ha 
POSSESSES the 
personal qualities which indicate with gat ix leading firms of con 
reasonable certainty that he is destined tor Wa eld at the Park Lan 
to take up responsible work in the future s oril 22 and 23 Senior 
and that there is every Onveratior Divi 
having a useful and satisfying career attended. and W. K 
the direction of his the speaker it a 
company 

Scholars will undertake to remain 
the three yea 
completion of 
pend an agreed 
company’s establishments 
tions They will continu five 
their normal salary and the compan whoa were ttending th ours 
will pay for their maintenance and fe main i the 
at the University or 


other establishment 
where the scholarship ts held 


nanagem 
No 


provided 
that he 


scheme, 
hown 


ippreciating Work 


ipilit ‘ 
k ! apprecia urse 


prospect ot ni 


ion 


choice within 


ong 
nfierence when the purpose 
outlined 

to sell the 
ment 


company for i 
their 
period in 


during 


cours rn will p we ' ) nanage 
elsewhere 
the 65 


Ollaborating fi 


orn « ‘ ; , ' 
ind it w lor thi reason that 
! ti | 
U mber 


(Team Spirit.) 


' : Insulated Matter 
A Clear Understanding i eae 
LDIS BROTHERS LTD., the Birming- world in one-s 


ham projection specialists, are among : take vears to 
the latest firms to produce a handbook ous quarter of an ir 
for new employees In common wit il (Electrolux News). 
other Midlands firms, they point 
shortage of labour is a major con 
and they hold the view that to 
understanding with ther t lot nowaday 
the earliest opport productivit We have 
importance It would We 
difficult to ha man ni ) evolve new thods of 
about the hook let ontrol We have © devise all 
A ldis All th relevant lor 
are et forth All o \ I ire vel 
proper 


message round the 


enth of econd, yet it 
idea 


h of human 


force imple 


many 
out 
it present Capital Support 
establish a clear 
workpeople at 
is of the 
certainly be 
understandings 
Welcome to 
conditions of employment 
an admirable clarity 


about increa 


utmost incentive 
{ 


increasing production 
uselui put com 


with and brevit pared with the management of 


No gloomy confines or grim benches in this new employment exchange 
at Christchurch, Hants. The Ministry seems to be keeping up to date 
with in jJustry in many ways 


HOUSE MAGAZINE DIGEST... 


Other Firms’ News and Views 


capital they have only a marginal influence 
on overall efficiency In my industry it ts 
quite common to average £10,000 capital 
investment behind each process worker 

it is not unusual for the figure to rise to 
several times this. (Dr. Alexander Fleck, 
1.C.1, Magazine.) 


Climate of Opportunity 

For some years now this Company has 
been in the forefront of those who 
have consciously and actively embarked 
on a programme specifically directed to 
these two ends, while fully realising that 
a programme of *‘management develop- 
ment is not an end in itself. Pro- 
grammes do not make managers. All 
they do is to give a man the opportunity 
to develop his own possibilities, such as 
he may have. Whether or not in the end 
he may make a good executive is his 
affair The Company merely provides 
the right climate of opportunity and the 
right kind of training through which a 
man’s particular talents may thrive and 
grow. The rest is up to him. (Esso 
Magazine.) 


Careful Workers 


Mr. W. W. Hague (Escavator 
Manager) describing his recent visit to 
America, told members of the Joint 
Production Advisory Council that one of 
the greatest impressions made on him by 
American factories he had visited 
the acute safety consciousness dis- 
played on all sides. In every shop where 
there was the slightest sign of danger to 
the eyes goggles were compulsory, even 
for casual visitors. Every element of 
works safety was carefully studied even 
to the extent of having travelling teams 
who study details of foot accidents in 
arious factories with a view to introduc- 
ing the most efficient type of protective 
(Thorncliffe News.) 


C.D. Realism 


The fourth year’s training of the 
Factory's Civil Defence Unit culminated 
in a big exercise An imaginary rocket, 
a nuclear warhead, exploded miles 
away but nevertheless Craigmillar, in 
the fringe area, suffered enough damage 
to keep the C.D. boys busy for an hour 
or two. An ammonia burst retarded 
operations in one part of the 
and the casualties, with their 
faked wounds, added a great 
realism to the exercise. The 
commented on the general 
and awarded high marks to 


Shops 


the 
was 


footwear 


with 


rescuc 
factory, 
cleverly 
deal of 
umpires 
efficiency 
the unit 

Although Civil Defence is taken 
seriously at Craigmillar the volunteers 
enjoy the training, and while hoping that 
their skill will never be tested in grim 
reality, have the satisfaction of knowing 
that they are ready for the worst. (Wall's 
Magazine.) 
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Management Through the Supervisor's Eyes 


It Pays to Talk in the 


Language of the Group 


MORE THOUGHTS ON 
HUMAN—ENGLISH 


PLAIN 


from you on the ! 
letters and plau getting based p 
keep dropping differentiated 


box Mr 


, has a crack 


ORE letters 

subject of 

English 
through my letter 
Timbrell, M.1.B.1 


university graduate in indu 


Primaries 


Jarre lynamucally 


writes 
most interested 
the May 
Nowhere 


| was 
feature in issue, OF 
English 
more noticeable than in some fot 
departments, where (rightly so) s 
with all that 
has a major control nowaday 


is the lack 


education — pri 


ibly 


He 


t 


older practical execu 


useful, so 


To us 
still vitally they tell 
their phraseology is sometimes Greek 
Nodular material 
between molecules 
impressive On paper 
have other descriptions quite as apt 

‘Not that this scientific nomenclature 


from it, but 


lines of cleavage letters 


and so on, look 


Practical met 


ouching 
implest 
ilmost a 
that 
latter 


those 


it i not I hese 


is resented: far 





always readily understood—-sometime 


PLAIN WORDS 
on Discussion Leader's last article on 
{ wi the use of words evoked much re- 
sponse from readers. Here we 
publish one which attacks verbosity 
and another defending it in certain 
cases. But the clear: use 
language that the reader or listener 

would use himself 


to our discomfort 
‘To quote one instance 
B.Sc 


asked 


on his first morning in 


one of the most 


leaders a question which 


register, so he answere 


know Will 


quite 
didn't you pleas 


tain for Ask 


moral is 


me who? 





reply floored the refined one 
It seems there is scope for 
where 


ity 
ill 
need 


dictionary 
should be 


of works 
styles and phrases 
up; maybe the most 
drawn-out letter hou 
both be put 
Ridicule 


ipparent 
scientil 
most 
restyled and 
notice board 
deflate 

Kind best 


interesting publication 


regards and 
youl 
my opinion does not come out 
enough 
In case you feel this disease 
prevalent in your own field o 
sation than in others, M1 
how do you like this piece of ver 


taken from the 


I specia 


Timbrell 


7 


DOSITY 


world of the On 


sciences ? 


With ! to 


unsuitable 


your inte 


we consider you 


offer you the job 


little lost 


ih 


cannot 

ere ind a 

De Wain writing 
We tl 

certificat WI 

ind are sorry 


line W 


natul 


that not 


that 


hope 


seriou ind will 


% long bel 


ore you 


ecovered 
ind in the « 


With 


nterview V¢ 


ise of B 
reference to ou 
revrel that yvour ¢ xp 


1g iahihication lonot qu 


cnee ina 
re i 
im 


otter 


Ompany 


meet th our requiren 
ire unable, therefore, to 
position with the ¢ 

SO lawyel and cienust cla 
that the must 


phrases beca rt wise the 


often use comp 


hecor 
Here m 


charge 


ine ma 


clarified or 


which we no are in 


human be hould make 


effort to overcorn We m 


| 


capable of understanding the me 


of scientific language ve must 


time be abk translate 


imto the 


Sai 
meaning 
ot the 

Cone 


learned thi 


group Ww 


manavet 


ud when he 
ifter the 
mstructior 


urls on the 


nN wanted 
friendship 


to put thing 


mn as tev 


the le 


you 48) otl 

His clear and 
were interpreted as a sign of unfriend 
liness by the group. They were used to a 
less scientific way of expressing them 
selves, and he was making the mistak« 
of giving orders in his own language 
instead of in the language of the group 


precise instructions 


USING NOTICE BOARDS 
{dvertising Display Lessons 
‘THIS m 
the lo 
atuiot ime 





Welfare Officers in Conference 


Here Again It’s the Human 
Touch that Counts 


| ECENTLY, at their onference i 
Birmingham, the Institute of Weifar 
Officers celebrated their tenth anniversa 
The Institute, however 
in conferences, their 
held in 1951 


those who are 


does not heleve 
last 


may 


om 
well 


cnvar 


ind so it 


not directly 


work may have heard litth onference two pape 
tivitie } he first was | Mi Doris | 
1945 as the prole ona “ n of the Social Study Department 
lor officer i of Oak Purpose 
local government nad pproa to Th 
the hair 
the 


wellare 
their a 
Founded in 
College o 
Welfare Work 
Oidh 


wellare Sell 
and 


societies 


organisation 
indust 


national 
ind um of id wa f I 
Institute is to improve 
otheers by establishing standart 
skill and personal condu 

prolessional recognit 


tatu 
wellare 
ol knowledge 
ind by giving 
to those who, by training 
standards int oO ire 
the 
Profession 

immediately ask 
indeed be called 
would ask too 
knowledge and 
professional 


ind experies 
ittain those Wil 
The theme ofl 
Wellare as a 

ider 
wellure 


conference Wil y vy ita lo 
but the that there doe 
whether dan ind that new right 


i f 


out would 
ya Crise 


But she w 


tcome of 


i pro } ulances 


could 
lession He 
standards of 

ind code ol 


hould otficers 


vial 
experience progre 
the citize 


etlect 


condu 1! enable 


ind 


what 
welfare 


have how to hecornn 


Management Through the Supervisors | 


Another 
board every 
topped 
top 


want me to know man 


aid I 


day of my 


which passed verbally through many 
The original message wa 
I am advance, send 
reinforcements The final ver 
| am going to a dance, send 
me three and fourpence Many 
managers are aware of this difficulty 
and try to provide for 
regular direct channels of 
cation with different 
workers, 4S in joint 
meetings In other firms 
are striving for the same 
cutting down the numbers of 
mediary managers so that, as one 
they aim to have only 
Management, Manager 


pa a notice 
hile 


and | have never 


people 


going to rn I have never 


on seen anyone els 
either 
The re 
hostile 
board 


sccems to be quite a lot of 


consumer reaction to notice 
Yet we need this channel of 
communication in industry What 
do to make it more palatable? 
advertisements—in the 

for Why? 
the 
these 
them 


simular 


themselves 
communi 
of can we 
People read 
London 

The emotional appeal, the lay 
ind the elty of 
sements all help to make 
three attractive Can apply 
and = principk to the industrial 
One firm divides its notices up 
categories one part 
headed Manage 
Standing Orders 
Other 


grade: 
consultative 
example 


manage tube 


eflect by out 


inter wording no 


firm idvert 
puts it, we 
layers 


Men 


notice 
board? 

| feel it is even more difficult to different 
bridge this gap when the written word of the 
is used instead of the spoken word. ment 
Many difficulties have arisen around 
notices on boards. | once made a small 
survey of people's reactions to such 
Some of the answers | 
ire very revealing. One main 
When | was in the Services they mad 
me read notice boards, so when I was 
a free agent | said ‘they keep reverse 
their notices, they can tell me if they 


nto sO 
board 18 
the second 
the third Recreation 
allow a special section to be 
devoted to Trade Union 
Write and tell us what you think about 
firm Are they 
communications between 
ind workers—or_ the 


and 

firms 
business 
1OLICES got 


said notice boards in your 
assisting 
management 
can F 
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Ihe Welfare Officer must appreciate the 
ordinary problems of ordinary people 
He concern himself with the 
dynamics of social relationships These 
will affect the status of welfare pro- 
fession in the future, for he helps or 
restricts the objectives of welfare work 
by his effective contact with people 

If, for example, he sets up resentment 
or hostility, the disgruntled worker will 
iffect others with his resentment. Thu 
he should have a day-by-day responsible 
diligence and integrity " 
respect for the reputation of those con 
erned and a respect for personal affair 
Above all, he should have an under 
tanding of the purpose behind work 
makes monotony bearable In 
his conception of welfare must 
beyond the range of his present 
His own work should be seen as a 
the whole co-ordinated work 


must 


ipproach, 


which 
hort 
extend 
work 
function of 
of welfare 
The second speaker Mr. Oldfield 
explained welfare work thus We all 
find ourselves out of tune and at logger 
heads ind We 
idjust there those 
who in The 
job is to help just those 


with colleague families 


but are 


morale 


ourselves 


not. who lose 


wellare officer 
mm ple 

Many a man in difficulty 
only | had £20°, but he would 
be back for more. One must deal with his 
emotion The welfare officer is 
something intangible, and 
always know that their emotions 
He has to help those under his 
become more effective citizens 
lead a full life, and to do this 
he must be highly skilled 


will say If 
shortly 


dealing 
with people 
do not 
exist 

ire to 


ible to 


Ihe student who is going to deal with 
ibnormal people must have a solid belief 
ordinary people He must 
believe in himself, and he must have a 
personal philosophy The student looks 
teacher for something definite 
but the teacher must qualify, he has to be 
People love the black-and- 

neat phrases in the papers, and 
tudent, too, may be impatient and 
1 ready-made philosophy and get 


in good 


to the 


tentative 
white 
the 
idopt 
on with it 

For those and other 
Oldfield believed that students 
well advised to gain experience of life in 
other spheres, at the bench or in the 
perhaps, before embarking on 
welfare work He held that immature 
tudents believed in a logic of ought and 
had a tendency to form moral judgments 
The “there but for the Grace of God go 
I mentality was trreconcilable with 
welfare work The must check 
himself before he is of any use 


Mr. Oldfield 


Mr 


be 


reasons, 
would 


office, 


student 
Summing up, advocated 
the following 

(1) Maximum co-operation between al 
with training 
modern train 


welfare bodies concerned 

(2) Maximum 
ng techniques and aids 

(3) More attention paid to the adequate 
emotional development of students 

(4) Constant review and revision of 
vhat is being taught 

(5) More planned on-the-job training 


use ol 
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HOW TO MANAGE OFFICE P 


New Machines Otter New Prospects 


—At All Levels 


By J. F. FEWINGS-TATE 
Manager rentral Office Serv 
British Petroleum Co. Ltd 


In this, the last article of the series, the writer 


predicts the status and future of the office worker 





in the decade to come when the “electronic brain 
is accepted as a standard piece of office equipm 


They are still at the development stage 


he says, “where there remains a great deal o 


mystery and misconception about their functions 


He sees ahead, none-the-less, the elimination of 


drudgery and better promotion prospect 


a challenge to management 


»f th ngs to come. How Fe 
setting for their Pegasus 


HE art. or professior _ 

phecy has at variou 

through recorded history, show 
itself to be peculiarly unrewarding 
many of those who were right receive 
small thanks for their pain whilst enough toenable  tracting, multip 
those who were wrong could 
fact that 


they f he peopk ork 


| ) i ind till fewer arithmetica 


one drawn a to the speed of light 


presumes, only rely on the methods or at the speed 


human memories are short if 
wished to remain in the busine n cor 
may be that the 20th century 
finds life easier through having 


vith them word 
lusior opposed to in attractes 
Secondly tr operatior 
clopment stage electrical charg 


reat deal ol mn it no 


disposal the devices generically 
Statistical methods which 
their popular applications in Gal 


mind mystery ] ception about than 


Polls, quizzes, listener research 
the like Nevertheless, the calling 
prophet remains still hazardo i 
especially Oo when presc 
demanded in a sphere where tev 
have been clearly establishe 
least. so I felt when the Editor 
me to consider, | this thira 
article the future Y offi 

ith special eli 
popularly called 

In the hirst 

ol these ck 


nmere 





Bowden 
say that a 
work of 


thinking machine? As Dr 
ell says if it is true to 
can do the 
hundred ordinary men, it is 
qually true to say that no 
ever likely to undertake the work 
1 those few extraordinary men whose 
lreams and whose efforts are respon 
ible for the growth and the flowering 
f our civilisation.”"* In short, com 
putors can do as they are told: they 
in not originate anything 
(Coming down, so to speak, to the 
ilice floor, what is the computor 
likely to be able to do or 
is it already doing which will 
lirectly affect the clerk” For 
purpose it suffices to say that there 1: 
accounting or recording 
and commerce to 


jachine 
everal 
machine 


what 


ndeed 
oul 


irtually no 
outine n industry 
vhich the system may not be applied 
t will do all that punched cards can 
fo but do it much faster, and the 
demand no 
information be 


will more 
the basic 

It will comply 
nstructions it has received at the 
and will check itself en 
in the words attributed 
Miss Annie Oakley 


can do I 


omputor 
that 
wiven to it 


than 
with the 


ame time 
oute—in fact 
to the late 
Anything 
netter 
Moreover this 
n the form required by the computor 
obtained automatically as a 
by-product of a writing function 
Typewriters, adding machines 
imple desk calculators are punching 
apes of the teleprinter pattern simu! 
with their normal recording 
function These tapes eliminate the 
wed for the separate stage of con 
erting the written word to the coded 
vord (e.g., the punching stage in an 
punched card installation) 


you 


basic information 


can be 


taneously 


ordinary 


ought” ed. BV. B 
Piuman & Sons Lid 


° ter Tha Th 
4 PhD Sir Isaac 
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A mode fice 
setting of today 
Part of the ledger 
posting jepartment 
of the overseas 
branch of the Mid 


land Bank 


out at the same time tage 
in which error could occur 

Ihe Americans, with their flair for 
titles, have given the term “Integrated 
Common Language Data 
Machines” to an installation using 
tape devices of this’ kind 


this feeding in 


cutting 


Processing 


coded 
method of 
information to the computo 
with it the possibility that 
putor large 
centres only 
telegraph line 
puts can be 
whom they are needed 
The yardsticks by 
potential savings arising 
can be 
available; it 


The use of 
carries 
one com 


can serve a number of 


providing there iS a 
centres Qut 


transmitted to 


to those 
similarly 


which the 
from the use 
measured are 


has 


of computor 
commonly 
been established that a small 
£15.000 can 
labour 


not yet 
however 
costing, Say 
handle a_ payroll 
costings and statistics with 60 per cent 
staff than the best other methods 
ivailable On a payroll of 10,000 
would cost 
within the first 
time 


computor 
including 


less 


uch a saving cover the 


of the computor year 


ind the machine's would, even 


Outlay and Return 
on a Computor 


. sf li computor would cost 
about €! 5,000 

ould handle the payr« 
cluding costings and st 

with 60 per cent less 

ff than best 
ethods available 
of 10,000 

ts cost wit! 


other 


payroll 


so, only be half occupied. Right at 
the bottom of the scale, it is further 
claimed that the use of a computor 
payroll of only 2,500—which 
might occupy the machine for only 
six hours a week—would, in fact 
if the machine were used for no other 
purpose at all, show a saving on the 
any other method—leaving 
the week for other pro- 


lor a 


costs of 
the 
ductive work 

It may be taken for granted for our 
present purpose that the use of com- 
putors and the associated automat 
machinery which is now available 
will reduce the number of office staff 
at junior levels by proportions which 
will vary from job to job, from, say, 
by 50 per cent to 80 per cent. If we 
can assess the qualitative effect we 
then be able to form some 
idea of what might be the 
the arrival of a computor 
amongst those engaged in clerical 
operations. In the first place one would 
not be far off the mark in describing a 
computor as the greatest drudgery 
remover since the invention of the 
vacuum cleaner: anybody who, on 
adding up a column of figures three 
times for checking purposes, expects 
aS a matter of course to get 
different results will appreciate 
point 

In the first article in 
spoke of the obligation 
science and expediency together place 
upon the enlightened employer these 
days to make best use of all available 
man-power; it was suggested that we 
Should let machines do all those 
things which they can do and which 
often more efficiently 
and |. Here, surely, the 
show itself to be the 
device par excellence—it can perform 
in an hour work that has taken 
months by other means; in weeks it 
will do the work of tasks 
that have never even been undertaken 
for considerations of time alone 
But what sort of people will service 
this amiable Frankenstein” 

initially, as new tasks 
urned over t, the key posts “wae 
include a mathematician who 
present more recondite problems in 
mathematical form his full-time 
services can certainly be dispensed 
with later A supervisor of com- 
parable status to the person in 
charge of a punched card installation, 
who will set up what are called “pro 
grammes” for each of the tasks which 
the computor will be called upon to 
perform. This * programme” is a one 
time function in respect of job 
and the main duties of the supervisor 


rest of 


may 
general 
effects of 


three 
this 


this series we 


which con 


they so do 
than 


computor 


you 


years or 


are being 


can 


each 


J 





th 


will De the pla ny of the work 
installation, and the responsibil 
the promptness and accuracy 
output Apart from if 
super to provide leave rel 
the rest of the staff will be of the 
lachine Operator Categor 
nber will depend upon th 
vork the method of fe 
formation and the gener: 


“chnanisatio the office 


comparable 


operators in 
illation 
those who 
lacnine Now whet 
conside! } ‘lect on the 
present replaced 
macnine ‘ 


remarkably lifficult 


It 1 al hat the 


t tw ! 1y disappe 


thmetic 


brain 
thi iS 

ich machine 
office pur 

‘ no ac 
orientatior 


organisation 


M inaweimet! 


what it 
to know /ae vy, and without 
to the form in which intorn 
hitherto been presented 
processing tallat 
the Dasic ft 


proceed 


So the picture of the 


oftice of three five —ten years hence, 
to me, would be one of 


electronic 


as if seems 
basic operations bearing a strong 
resemblance to the repetition work 
of the production line on the one hand 
(in the other these activities would be 
overseen and interpreted as to results 
by a comparatively small group of 
specialists accountants, sales execu 


tives, production controllers and th 


like 


( 


HOW TO GET A JOB 
By 


Alan Bird, personnel manager 

Brothe A ( i Wellingtor 
Somerset, who assures the editor that 
this sort of thing has happened to him 


ve table « 
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TOWARDS BETTER MANAGEMENT—2 


The Case Study As A 
Training Aid 


By H. NEWMAN, B.A., M.Litt. 


2—How To Use The Different Types 


In this second article of the 


make the best use of the case 


ourse, he stresses, should 


should present problems where there is a 
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ybjective cases, problem ci 
omprehensive cases 
In weneral, it 18S accurate to 
that there 1s a 
between the complexity of the case 
tudy and the student level at which 
it can be used to the greatest advantag 
Ihe practical examples are suitabl 
for any level, but 
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The limited objective cases are 
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Students 
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mind He 
information 
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among the 
There are several point 
for the writer to bear in 
hould try to. include 
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and to let the personalities in the case 
reveal themselves through their own 
actions and comments of others | 
his editorial comment He 
himselt 

fact 


background 


ither 


than in 


must always consider 


interested reporter of the 
ituation, and his own 


never intrude He mus 
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series, the 
study I he 
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writer discusses how to 
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let his own view intrude and 


nicely balanced set of 


courses of action 


1 100 pointed « ou 
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4 Teaching Points 


|. Keep the atmosphere informal. 

2. Avoid the ‘‘atrocity”’ story where 
everything is wrong. 

3. Be as unobtrusive as possible. The 
students should do most of the 
talking. 

4. Use role playing where possible. 
It prepares students to speak in 
public 
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) the subject, by giving everyone a 
hance to be heard and by reviewing 
ind summarising the group’s 
lusions at various Stages, particularly 
the end Moreover, he must 
perform all these functions as un- 
btrusively as possible 
He has other responsibilities as 
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Dunlop Reach 90,000 
— consultative 
J their employees is working smoothly 
at all Dunlop's factories, Lord Baillieu 
chairman told the annual genera 
It continues, he said, to provide 
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conditions 
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How To Get Your 
Catering Staff Trained = °:.' 


CMplove 


py 


opport 


By BASIL C. EDWARDS, B.A., Hon.F.H.C.! 


ecretary of the Hotel ar tering titute 


WOULD say that the a we 
ending catering Stall to 


nearest technical college « Pol 
technic offering catering cours wh 


they can be taught quiet 


takingly, away from all the 
and distractions of a comn 
establishment, by instructor 
not only highly experienced 
cookery and other catering 

it who are also skilled t 

| would also suggest that 
the interests of employer 

taff during working hour | y | rair 
training, without loss of pay or tim kill { ‘ 
off Where this is impracticable the ‘ Or ron the CANTEEN BUR 
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would suggest that classes should 
RE 


ittended partly in the employer ea Prices and Subsidies 


time and partly in that of Ut 
employee This latter irrangen WHY CANTEEN COOKS 
has the psychological advantage 
inducing the employee to make hi SHOULD TAKE THIS COURSE 
her own sacrifice in order to gai 
personal reward of increased 
ind knowledge, together possibly 
the acquisition of a nationally 
sed qualification 
The courses of training that 
Hotel and Catering Institut 
nends, particularly for kitcher 
ire those of the City and ¢ 
London Institute—the 
Trades Basic Training Cour 
150) followed by the course 1 
ery for Hotels and Catering I 
ments’ (No. 151) Ihe former 
two years of part-time study, the latt Mat the ‘ iper 





one or two years t ) ‘ the proper 

It is not, however, essential tha 
(Course No. 150 be taken as 
liminary to No. 151, provided that the 
employee has already one year mpr i ipulative 
experience of trade cookery approved ind Crease { eral efficienc 
by the City and Guilds of Londor that production will 
Institute Then entry to the No. 15! ‘ reate ¢ a the will 
cKamination may be direct I { 
ndeed, this is commonly done 
employees in industrial catering 
establishments These ourse 
ivailable on a part-time ba 
than 100 technical 
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The standard ¢ 
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“sage of office staff This is me 
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One further is 
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meal at horn 

The canteen was new se 
and, although the best available 
wa installed at the time, it has alread 
heen necessary to replace some, and much 
more ill need renewal in the ver eu 
future (A typical monthly trading account 
is attached, and this shows that the takis 
even covering the price of 
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Industrial Catering In United States 
XPERT ON FACT-FINDING TOUR 


difference betwee 
and those in th 
better equipment 


The greatest 
American cafeterias 
country lies in the far 
there: the emphasis on labour-saving 
devices and easy to clean surfaces. Far 
more canned, ready prepared and deep 
are used there, and 
these is claimed 
Savings oft 


foods 
cost ot 
than 


frozen 
the higher 
to be more 
labour 

It would be true to say (as far as any 
generalisation is true) that raw materia! 
are cheaper than here, but labour fa 
more costly The food cost expressed as 
1 percentage of takings is usually 50 pe 
cent or less, but the wage cost ts alway 
more than 40 per cent and often more 
than 50 per cent. Standards of cleanlines 
ire high but so are the standards in 
canteens here Food is good but no 
better than ours 

It is in appearance that 
ifeterias equipment 
their forthright 
fact attack on problems and 
The percentage of employees who use the 
than here This 
higher wages It 1 
due to the fact that tl 
to find o 


offset by 


Americar 
excel, in and i 
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matter oO 
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objective 
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Discuss Employee Shareholding 
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foreseen im 


its utmost to ensure 
encountered have been 
accepted as deliberate risks 

This year’s conference will be revealing 
and useful, but the Industrial Co-partner 
ship Association is, one gathers, a little 
regretful that some companies wit! 
specially important experience were not 
able to take part in it The reasons for 
these refusals were compelling They 
included reluctance to re-open old issues 
and revive memories of old disappoint 
ments among employees for whom the 
some companies proved less 
than their authors had hoped 
at the outset. Some companies were also 
unwilling to draw public attention to 
current weaknesses in their positior 
arising from unforeseen developments 
in the internal situation which have made 
the form of employee shareholding 
adopted many years ago unsuited to thet 
current needs 

Although the lessons of these particular 
experiences cannot be publicly paraded 
they are not overlooked by the Industria! 
Co-partnership Association when advising 
those who turn to them for informatior 
The Association makes no charge fo 
the services it render ind derives it 
upport from companies and individuals 
up of emp lovees 
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How does the Towelmaster work ? 
A pull. Here's a lengt! ir 
towel, enough and t 
good dry. And a 
poruon automati ally winds into ; 
separate compartment of the gleaming 
white Towelmaster cabinet. Nothing 
more efficient. Nothing more hygienk 
How much does the Towel master cost ? 
§/- per roll of towelling. Minimut 
usage only one roll per et 
Installation is free. Maintenan 
two or more cabinet No replacemen 
charges. In fact there are no other 
charges whatsoever 

How much is the Towelmaster worth? 

hillings give 180 pair { 
1 hon odn 

taff and visit 
of good 

al pri 

ith! 
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“Wandsworth 


THE “BUNNIE” INCINERATOR 


At last—an efficient electrical incinerator fe 
hygienic disposal of towels, dressings and 
ments. No special flue required, only an outiet 
to fresh air. The outer case does not get hot 
No special wiring, any 5 amp. 3 pin outlet wil 
serve. Internal fan absolutely prevents emissior 
of fumes, smoke or smell, even when hatct 

open. Combustion chamber of refractory brick 
Automatic timing. Details available 
lation of more than one machine to a con 

flue 
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for nsta 


FOR WALL MOUNTIN 
also PEDESTAL TYPE FOR FLO 


Send for full part 
THE WANDSWORTH ELECTRICAL MFG. CO. 
LTD 
ALBERT DRIVE, SHEERWATER, WOKING, SURREY 


136 CROMWELL ROAD, KENSINGTON, S.W.7 
90 VITTORIA STREET, BIRMINGHAM | 
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STAFF ANNOUNCEMENTS - MUSIC WHILE YOU WORK 
STAFF LOCATION TIME SIGNALS 
Nation-wide servicing from 100 local depots 
S ( HOUSI PICCADILLY, LONDON, W.1 
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New Industrial Equipment 








EXECUTIVES’ SURVEY OF AIDS TO INCREASED PRODUCTION 


, - na Readers who wish to know the suppliers of any of the products referred 
Ventilation to in this section are asked to write to the Editor, quoting the reference 


UPBLAST VENTILATOR number which appears at the end of the paragraph. We are 
HE manufacturers of this new venti. ¥8yS glad to consider for publication descriptions — preferably 
T lator claim that it has a ereater air @¢companied by an illustration suitable for reproduction — of new products. 
uuiput for power consumed thal 
possible with any other type of ventilato ‘ s gd app nad ler leaning simpk \ 
it present available Another advanta ! Iso provided to allow 
that during bad weather, « it men bith hal ‘ 0 g the supporting 
when ventilation is not required, the il ! i ! ince tl u to keep the projector 
oss 1s reduced to a minimum by mean 
shutters which automatically eal hous 
entilator when the fan ts i 
The body of the unit ts ma yf ste t gent yun ire orporat i photo-celect 
heet, galvanized after manulactu ! ! ! I hier No controls o 
required im thi 
to the control 
ible I he 
Hie be as long 
Ot be screened 
The control unit 
flush-par ounting oO 
The densit ot moke 
cler ilibrated direct! 
Remote indication 
idditional 


hm 


prayed three coats of chlorinated 
before despatch. Six size 
vailable with air move 
between 2,000 cu I nulte 
O00 cu. ft. per minute The 
be supplied for all voltage 


ii 
pecial protective treatments are 


PM 960 


»btainable tor use in factories where 
mes Or chemical reagents are probk 
The manufacturers offer a guarantee 


two years on all unit (PM 957.) . Canteen 


PROPELLER FAN far a ot only draughties aur eon nid 
REDOMINANTLY the main feature but t d y j : complete name of fe nthe 
of this fan is its three-bladed impellers effected wellare and catering o 

with anticlastic (double-curved) blade whilet ‘ ting f the fan by of aluminium alloy 

| strength is combine ‘ : ’ iS impossible framework and tra 

with high volumetric and mechanica es to filter or wart from the 84 Ib. odd 

efficiency and non-over-loading power »M 959.) 


Good mechanica 


characteristics 
Operational quietnes clain 


ire 
nakers results from the impeller SMOKE DENSITY ALARM 
cientific design, which is based on the _—- W photo-ck i moke 
esults of research and experiment dica f help 
+} i within 


or 


ilso he 


ERSONNEL MANAGEMENT € 





trolley to only SI lb. Over roug 
floors the difference is 
aluminium alloy used in 

framework is polished after manu 
facture, and, being rustless, retains it 
smart appearance despite the 
and hazards that beset all service trolleys 
The plinth is suitable for a 3- or 5-gallon 
a cash drawer can be fitted if 
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APPLE PEELER 

oo this machine, one unskilled 
person can peel as many apples in 

fifteen minutes as four people, peeling 

by hand, in the same time The makers 


laim that its self-adjusting cutter | 
that the minimum amount 


also 


so designed 


each appk 


And 


setting of the 


removed from 
regardless of size or shape 
over, they say that the 
issures an actual saving of 
fruit in every forty pound 
comparison with hand peeling 

(PM 962.) 


of fruit 1 
more 
cutter! ei“ht 
pounds of 
peeled, by 


Mandling 


LIFTING TABLE 

HIS Hytable is hydraulically operated 
lazy-tongs principle It i 
suitable for lifting 2 to 3 cwts. from a 
minimum lowered height of 18 in. to a 
height of 54 in. from floor level The 


on the 


ovide, wi itlorm 


15 in. wide and operated 


by an electri itor suitable for 230 volts, 


ingle 


should 


phase, SO cycles The 
prove an invaluable 
Hiting purpose 


Variet ot 


(PM 963.) 


industi 


MOBILE STILLAGE 
; ee new pyramid truck incorporates 
a Stillage platform whicl ised 
b i foot-operated hydrauli pump 
through the medium of a copper-pipe 
and high-pressure flexible hose 
The platform of the truck is of steel 
5 ft 2 ft. 2 in. wide with an 


sheet long 


bs 


to the 
which 
hbearings 


6 in. It is connected 
four par allel link 
self-lubricating 
the hydraulic 
ind fall of the 
ot the 


elevation of 
main chassis b 
fitted 
ingulas 


are will 


Ihe 


pump caused b 


movement ol 
the 
platform, is taken care of by mea 
flexible hose. The power unit ilj 
petrol engine with 


rise 


h.p 
! i hon 


(PM 964.) 


i three-spee 


Ruilding 


PLASTIC THEORY 

MONG a 
buildings, this 
novel features, both in design and 
It is based on the plastic 
or collapse theory, and, using a tied 
portal frame as the basis of the design 
i building has been developed which has 
the clean of the rigid portal frame, 
but which even less steel than the 
onventional truss and stanchion type of 

This reduction in weight 
partly in the ind 


range of standard steel 


storage building shows 


new 


many 
construction 


line 
uses 


construction 


is achieved design 


iwting from. traditional 


structural practice and substituting 


partl by dep 
moles 
il connections 

1O ft 


length 


ind more log 
For pl inning purposes a 


has been adopted, the bay 
20 ft. This wide spa 


is OT more 


ing of frame 
usual 12 ft 


1dvantages from the 


posed to the 
it., ha 


point ol 


or | many 
achieved 


the 


iew, and has been 
ibstantial 

weight of the purlin These are 

nd are fixed b 


i stee! cleat wi 


user 
increase If 
4 in. by 


without an 
’ 


css 


ree of ) 


joint, and keeps the deflection of the 
purlins within allowable limits. In the 
plane of the roof the purlins are connected 
by sag rods of a novel design, which hook 
into one another, ensuring accuracy of 
position and eliminating threaded ends 
and nuts. (PM 965.) 


PLASTIC TILES 
VER 5,000 sq. yds 
floor tiles have been 

Lockheed Hydraulic Brake 

factory at Speke, Liverpool 

works club is shown here 
Thermoplastic tiles have high thermal 

insulation qualities, heat lost through 

the floor being only half that lost through 

a suspended timber floor, and there are no 

draughts through the floor or around the 

skirtings The tiles are damp-proof 
there is no shrinkage, and the colours, 
being part of the tile, cannot wear off 

Their appearance can be made to fulfil 


of thermoplast: 
laid in the 
Company's 
Part of the 


most requirements, and tile-by-tile instal- 
lation makes it possible to produce any 
desired colour scheme or combination 
pattern variations being limited only by 
the designer's ingenuity They are ideal 
in shops and other premises, the makers 
claim, where there is exceptional and 
continual tread. (PM 966.) 


Efficiency Aids 


PURER PROCESSING 
ESEARCH into the 
providing small quantities of com- 
pressed air at low pressures completely 
free from oil vapour and other im- 
purities has resulted in two versions of a 
new diaphragm-type compressor, one of 
which is shown here 
Both provide a free air delivery of 
24 c.f.m. at 35 p.s.i., and this model has 
its own electric motor flange mounted on 
the compressor body The equipment 
is designed for such duties as food pro- 
pumping consumable liquids 


problem o 


cessing, 





ike mulk, bee 
pressurising in 
pecial processes 
adoratories 
Simplicity is the keynote 
makers The conventional cylinc 








piston, for example, are replac 
multi-ply diaphragm, thus obviat 


necessity for oil in lc con 


chamber. (PM 967) ‘ { stantaneous f { 
‘ im restrict 


i pre interior of iro 
FUEL ECONOMY et ; pot lage whilst & bituminous co oun nd 1 
HE heat loss carried away in ch } : nat ary indicator lor painting pipework on elect 
gases is one of the most serio : : H up to formers tubular boule idiats 
probiems in boiler plants today — similar equipment. (PM 969) 


Econometer, however is Claimed . } , lil , nat , ~~ _ - FAULT DETEC "ON 


makers to provide the answer to ir ‘ d CO + - 
ol ex ' . } iM conten S indust 
fuel economy ' id - ‘ e direct reading “ “ i 
In this instrument a means is provi | . . ——— ; , many apple 
‘ ’ ine Ww ctnet " 
lo indicating whether the work ; , : sod wel idditional il 
. . Operuter wi > : 
neat 1088S iS greater or less than a p A cn diagnos 
‘ v predetermine . 
determined set figure by a varying ba: os unt of CO HW The instrume 
of colour. Independent illuminated sca! . PM 968 electricit ind di 
} it! | ' 
ow the temperature and CO, reading quer claim. the 
id, when unburnt gase resent < 7 of sound frequencie is pure and 
“ CUTE GROSS are , PRAY GUN E x E ENS SIONS ' i} the natural fre 1uen KK \ 
ported ur ‘ \ 


a peedust f | on 


The skilled man you need 


Among the nearly 4,000,000° skilled we 
who read the “Daily Herald” every d 


ever’ 


are representatives from practical], 
trade and profession. There is no surer o1 
more economical way of securing the services 
of the skilled replacement you want 

than by advertising in the columns 

of the newspaper they read so 


regularly—the “Daily Herald 


Every classified advertisement 
appears in ALL copies, covering 
TOTAL circulation 
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KOPE-CREME 


Annual 
Accident 


Payment in Liew of 
Sickness of 


No 
Leave 


Clam for 


Taken Because of 


between 


National 


Antiseptic Handstain Remover 


¥& Also in Liquid form 


Quickly Removes 

Ink Stains 
aused by handling Printing Machines 
Duplicators, Typewriter Ribbons 
Carbons, Ball Pens, Stamp Pads, et 


4oz. ls. Box. Ss 
2D oz. 10s. 6d. Bottles 
TAX FREE 


Retail Price 3'- per Tube, Tax Free 
Supplied in Cartons of | doz. Tubes 


57 TARRINGDON RY LONDON £.C.!1 CHA 5561 
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“Here’s a service that saves me 
time and trouble on overalls” 


Monogram 
th money and wearers 
off my 


comments from Board 
alike. Y 


clean, good-looking « 


u know what 
veralls do tor 
buy, prestige and morale. Good peop! 
ndivid 


lrams on 


Monogram: supply overalls to an 
design or colour full 
and fast-dyed. All this f 
weekly 


only 


styl 
i wear shrunk 
Laund- reasonabk 
all looked 
ry weck 
No fuss 


ourabk 


a very 
charge; in my cas 
employee for coat-ov 
good idea for you to lo 


Monogram 


scrvi 





MONOGRAM 


OVERALL SERVICES 





Monogram Ov 








But it went bang . 


. and there was Mary, with a smutty overall, a pale 
face and a very nasty finger! ‘‘A week with a gap 
at the bench’’, thought the supervisor. But up came 
Nurse and dressed the finger at top speed — so easy 
with Prestoband — and now young Mary’s happily 
working away again; finger comfortable, safe from dirt, 
and healing fast. There will be no painful tugging when 
the dressing comes off and no sticky smear left behind. 
For bulk users the Prestoband * Hospital’ Pack saves 
about 40°, on costs j2-yard rolls, in three widths 
§’, 1” and 2”. From your usual supplier or from the 
Manufacturers, VERNON & CO. LTD., PRESTON, 
LANCS. Telephone: Preston Priory 83293 
Samples sent on request 


Water resistant, dirt-excluding, 


THE ANTISEPTIC SELF-ADHESIVE BANDAGE mildly antiseptic, pinless, knot- 


less, neat and tidy and no mess- 


K sticks to uself. but wor to the skin / ing about. That's Prestoband! 


9 your 














rall pro lem 7 


Is the appearance of your staff a credit to your business ? If they don’t look 
smart to you, they probably look worse to your clientele and that could 
mean an appreciable loss of trade 
You can eliminate the risk by providing your assistants with the proper 
garments for the jobs they do. Denny's have an enormous range of every- 
thing you need—uniforms, suits, jackets, overalls, etc.—immediately available 
from stock or made to measure in accordance with your special requirements 
The supply of smart, well-executed embroidered trademarks or house names 
is an added facility you will probably need 
Write TODAY for free illustrated Catalogue 
giving detailed instructions on self-measurement 
Our latest Price List proves conclusively that our 
charges are highly competitive Special terms 








are quoted for large orders 


Denuys a P. DENNY & COMPANY LIMITED 


en. n®) 


39 OLD COMPTON ST., SOHO, LONDON, W.1 
Telephone : Gerrard 1654-55 





Dawson Dishwashing machines are made for all size 
canteens, catering for up to 1,000 meals. Descriptive 


literature will be sent on request. 


WASHING-UP 
in Canteen Kitchens 


MODERN canicens now handle all the washing up 
mechanically, The use of DAWSON DISHWASHING 
MACHINES effects great saving in time, labour costs 
and absence of breakages. Furthermore all crockery 
and cutlery washed by Dawson machines satisfies the 


standards of hygiene demanded to-day. 


LTD 


SOUTH 


DAWSON BROS. 


DEPT. P.M 406 RODING LANE 
WOODFORD GREEN - ESSEX Tel. Wanstead 7777 (4 lines 





MACHINERY GUARDS 


unst the 


[he most effective 
risk of 


protection ag 


accidents from machinery, belt: 
and pulley: 

In 
Wirework 


or 


Metal 


Sheet 


G. A. HARVEY & CO. (LONDON) LTD., Woo 





Send details of 


technical representative to c: 


Greenwich 3232 (22! nes) | Harvey | 


requirement 





PERSONNEL MANAGEMENT & IN 





INDUSTRIAL 
CLEANLINESS 





For hands and skin: 


S Oll tha ll S ; es a hes 


| Industrial Dermatitis originates in skin irritation caused by chemical 
irritants and frictional effects. Barrier substances offer certain protec- 
N A N T 0 W I | Ss St; | tion during work, but may be penetrated by the abrasive effect of 
4 die ’ working processes, and should be reinforced by effective cleansing. 

| Adequate protection is only secured by using an approved cleanser 
automatically yours ardenaeteeninelenaadnan qenneendeelatte 
J . ptic, 

but a grime-removing cleansing agent which assists the natural healing 
processes of the body, and extends its protective effect into the 


; f kk. 
When you instal Southalls Automatic a 


Machines for santowels in your cloak SAROUL HAND CLEANSER | 


, GIVES 24-HOUR PROTECTION 
rooms you provide an essential service AS toch 


for your women staff ng Samples and Literature free on request from Department NS 
I'wo types of machine are available —whit Sandeman Brothers Ltd. 
BILSLAND DRIVE MARYHILL GLASGOW 


enamel or solid oak. Designed to work for 
Users of Sandeman Products include |. & P. COATS 


2, 3, or 4 pennies, these excellent machines MINISTRY OF SUPPLY NATIONAL COAL BOARD 
EVER BROTHER IMPERIAL CHEMICAL INDUSTRIES 


will hold two dozen towels, are guaranteed ENFIELD & KENNEDY LTD FORD MOTOR CO. LTO 
NORTH BRITISH LOCOMOTIVE CO LTD 


for one year and are backed by a thorough 


maintenance service PARK YOUR CYCLES 


Three types of Santowel! 


* Pins-on compressed all cotton woo! THE Oo D  @ ] N i WAY 


* Blue Star cotton wool with absorbent : (REGO. TRADE MARK) 
With Odoni Patent “ All-Steel ”’ 


celluloue centre BICYCLE STANDS 


* Celtex a super soft soluble santowel 





Types to suit all possible requirements 


Each towel carton contains two safety pins 
SINGLE OR DOUBLE-SIDED, HORIZONTAL OR SEMI-VERTICAL 
For indoor and Outdoor use 


Tyee ie 
DOUBLE SIDED 


SOUTHALLS (Birmingham) Ltd. ma, / SEMI -VERTICAL 
a. te ? OUTDOOR 


Obtainable only from 


STAND, BUILT 
» TR > ' , 

‘ = 2 By a WITH CLOSE 
3 : OA RACK 

ARRANGE- 

MENT (CYCLES 
AT 12° 

CENTRES) 


: Write for fully illustrated leaflet and price 
For full information write to list to Sole Manufacturers and Patentees 


Automatic Dept. J2, Charford Mills, 


Birmingham 8 o ® ALFRED A. ODONI & CO. LTD. 


i SALISBURY HOUSE, LONDON WALL 
mp LONDON, E.C.2 ps 


NATional 6525/6 (WORKS LONDON, N.W.) Odoni, Ave, London 
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[BLICK] 
WATCHMAN’S CLOCK 








YOUR WATCHMAN IS TOUR SECURITY 
Fire and Burglary cost this country 
over £25,000 000 a year. Nearly 
50.000 cases of breaking and enter 
ing industrial premises are reported 
every year. Watchmen are of great 
value only if they are properly 
instructed and supervised. Write 
now for free ‘2-page booklet out 
lining in detal the simplest and 
most effective system for ensuring 
that your Watchman guards y 


“ Wheelers of Plaistow” 


specialists in the 


manufacture of 


OVERALLS 


WOMEN 


‘VOLE. 


for 
MEN 


and 





in every Trade 


DIGNIFIES 
THE JOB 


OVER 1,000 EMPTY SEATS! 


We can supply this GRANDSTAND 
your Sports Day, and 
fill the empty seats 
by arranging 


SENSATIONAL ATTRACTIONS 


(Over 1,000 Selected Acts) 


hire for 
to 


on 
guarantee 


Enquiries for 1955 still welcome 


Everything for your Sports Day, Gala, 
Concert, Dance, Cabaret, etc. 


MURRAY - WARD PRODUCTIONS 


property as you want it guarded 


BLICK TIME RECORDERS LTD 
Vine Yard, 99, Aldersgate Street, E.C.! 


MONarch 6256 
4+ Tr 


H. WHEELER & CO. LTD. 


Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 
Telephone - GRAngeweed 407/ 


38 DEMESNE ROAD, WHALLEY RANGE, 
MANCHESTER, 16 
Telephone : ARDwick 





1997 


** Star’’ Attractions Our Speciality 





\ pire 


ut a‘ € 


abs 


rhey will give you 





a first-rate show 





and some holiday hints as well! 


Write for catalogue listing over 


\ 


100 films of travel and transport subjects 


All are available on free loan from Films Officer British Transport Commission.25 Savile Row London W1 


ae 
2 
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THE 


Kennett 


LIABILITY 
IS 


YOURS 


° . ‘ 
Aristocratic Tariffs | 


letters 
simply 
Each is 


slossy white plastic 

and figures which you 
to Dase grips 

almost un 


solid, washable 


breakable, usable over and 

ver agair Kennett Boards 

Slippery floors are dangerous and unnecessary. All who 

hold positions of responsibility in buildings where floors are 

polished, whether wood, linoleum, stone, tile or rubber Stem ate 
should insist that a non-slip polish is used. 

Accidents can pro ¢ costly and all measures taken to 
prevent them are steps to better welfare. 


FURMOTO 


are S-ply n black or grey 


titled as required, e.g., Tariff 


Choice of J sizes of characters 
and boards, see below. Send 
for FREE Samples of charac 


ters and base grips 


3 sizes of Board, Letters 


NON-SLIP FLOOR CREAM 

is sold in §, 4 and | gallon tins and 5 gallon drums 
CLEAR VISION PREVENTS ACCIDENTS 

‘SPECTAKLEER'’ 


Spectakieer’’ Lens Polish gives cryst 
efficiency of spectacies, goggles and face-shie 
effects of smoke, steam, fog and rair Supplied har 


ld t punteracts t 


dy bottles 


Sole Manufacturers 


1-3 BRIXTON ROAD, LONDON, 53.W.9 





LENS POLISH 


learness and maintains the 


FURMOTO CHEMICAL CO. LTD. 








Use LYCETT CARRIERS and save money| © 
on the Brush and Duster Brigade | 





Easy to steer 
Free moving 
Comfortable height 
for all statures 

7 
Corridors, doorways, 
lifts and spaces 
between desks, etc 
present no difficulties 


and Figures. 

2 fe I ft. 6 in. (illus), iin 
letters, in. figs., 470 
pieces 

ife I ft. 6in., din. letters, 

j in. figs., 250 pieces 

i fe 1 ft. 6in., din. letters, 

in. figs., 470 pieces 


Kennett price MARKERS 


Eastgate Street, Winchester, Hants 





you KNOW? 


A gentieman writes: “1 suffered from Eczema for 
almost five months and was quite unable to attend 
My employer sent me ILODERM to try and 
The 


work 
in two weeks | was able to return to duty. 
Eczema had completely disappeared."’ 


ILODERM for Dermatitis, Impetigo, 


Inflammation, Chilblains, Burns, 
Eczema, Spots and Pimples 


A gentleman writes: “1! have had Boils regularly 
for several years and have frequently had to be off 
work owing to them. | heard of your ION Abscess 
Salve and thought | would give it a trial. imme- 
diately | applied this ointment | got great relief from 
pain. tn a short time the boils had burst and | kept 
using the [LON until the pus had cleared up. | shall 
never be without it now. |! may state | have had no 
indication or recurrence of boils since this treatment.” 


Especially suitable for collecting 


towels 


at all. 


ILON Abscess Salve for Boils, Septic 
Sores, Carbuncles and Whitlows 


soiled overalls, canteen 


linen, etc., and for hospitals 


Anything to reduce labour-turnover among 
Cleaners is worth a second thought, and 
with no * running about with baskets "’ every 
Cleaner is freed for more effective work. 


F. C. LYCETT LTD. 


Bullock Street, West Bromwich West Bromwich 2341 


| There is no PENICILLIN or other Antibiotic in 
any [LON product 


Write TODAY for details or supplies 


ILON Laboratories 


HAMILTON . LANARKSHIRE 
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OVERALLS 


Famous for more than 100 years 


Establi:incd 1848 


The quality and value we offer are second to none. All garments 

are made in our own workrooms, from materials chosen for their 

ability to withstand hard wear and frequent laundering. There 

are many styles to choose from in a large range of stock sizes 

We shall be pleased to send illustrated price lists post free on 
request Special quotations for quantities 


Ucttal Manufactiters — 


E. © R. GARROULD LTD. 
150-162 EDGWARE ROAD, LONDON, W.2 


TELEPHONE PADDINGTON 10 ELEGRAM 4RROULD -« LONDO?> 


A Great Advance 


in Hand Protection 
AIM AT THE BEST 


EVERTRUSTY 
MUSTANG 


f ange 


THE FAMOUS 


NODOR ‘BRISTLE’ DARTBOARD 


(Pat. No. 407336) 


has achieved the highest reputation among serious dart 
enthusiasts. The target is of compressed fibres firmly 
secured to a stout plywood back-board and the hig! 
tensile steel wire pattern with numbers welded to a 
turnable steel ring ensures a long life of continuous use 
Requires no soaking 


FOR FULL DETAILS, PRICES, ETC., WRITE FOR LEAFLETS P.M . " , = 
‘TD. WALLACH BROS. LTD. 


THE NODOR CO. 
22-24 HATFIELD ROAD, STRATFORD, LONDON, E.15 


Telephone: MARyland |3/3-(3/4 


PERSONNEL MANAGEMENT & IND TRIA EQUIPME 


49, TABERNACLE STREET, LONDON, E.C.2 


WM embe f the Royal / f iA 








Peter's 


SANITARY TOWEL | 


Vending Machines 





lor over 25 years Rozalex policy has been to inv 
auses of occupational dermatitis 
Barrier Creams to assist the medical officer, the employer, th 
afety officer and the 


l'oday, in most parts of the world, a complete ran ‘ 


Barrier ¢ 


is available to control the incidenc 
Enquiries are welcomed, 


will be sent on reques 


Manchester 2 


reams, backed by a specialist technical advisory 


these advantages 


@ A mechanism that can be 
adjusted to operate on any 


number of coins 


@ Achoice of brands—soluble 


and non-soluble 


@ An assurance of unlimited 


Particulars from 


AUTOMATIC MACHINES 


LIMITED 


Ladbroke Road 
London, W.II 


Telephone: PARK 7608 


THE 
SAFEGUARD 
AGAINST 
DERMATITIS! 


stigate th« 


and to produce protectiv 


afeguard health 

tf Rozalex 
service 
fermatiti 


of occupational 


clinical samples and literatur 


alex Limited, 10 Norfolk Street 


ROZALEX #4rrier creams 


Visit us at STAND No. 


S.A.F.E. Exhibition 





| 
| 





CLASSIFIED ADVERTISEMENTS 





THe engagement of persons answering advertisements must be made through 
a Local Office of the Ministry of Labour or a Scheduled Employment 
Agency f the applicant is a man aged 18-64 inclusive or a woman aged 18-59 
inclusive unless he or she, or the employment, is excepted from the provisions 


of the Notification of Vacancies Order, 


1952 





SITUATION WANTED 
MAN SEEKS EMPLOYMENT 


Personnel Department. Experienced 

« rganisation, coaching, 
sthiet ad boxme promotions 
with big civil and military contacts 
Experience " n Apprentice 
Welfare, Indenture Hostel, Lodg 
ings, et Write Box 110 


SITUATIONS VACANT 
The INDUSTRIAL GROUP of the 
ATOMIC ENERGY AUTHORITY 
require LABOUR OFFICERS at 
their ir us Work 
Candidate hould preferably have a 
degree it xial studie w have 
mpleted a recognised university 
yurse in personnel management 
together with me industrial ex 
perience School certificate with at 
least three years’ experience as a 
practising Personnel or Labour 
Officer in an industrial undertaking 
yvering employment, trade union 





negotiation general consultation 
machinery and interpretation of 
labour policy Salary £580 —£885 
All ¢ entrants under the 

; naticall join the 
ntributory pension 

r application form 

NITED KINGDOM 

ATOMIC ENERGY AUTHORITY 
Industria Group Headquarters 
Risle Near Warrington Ref 984 


ted 


I AVERY LIMITED, 
nnel Officer for their 
new tor at Tame Bridge 
Wal The person appointed will 
be responsible for all Personnel 
Services, including Welfare, Security 
et ind should be capable of taking 
full charge of a Personnel Depart 
ment This is a staff appointment 
d carrie with it good prospects 
for a man looking for a successful 
career th t Company of high 
repute The post is superannuated 
Applicant or the position should 
d education, have had 
yuund experience of personnel work 
dustry and be not more than 
ear of age A salary com 
urate with experience and 
Il be paid to the successful 
Replies giving full 
present 
be sent t Admin: 
W. & T. Avery 
y Work Tame Bridge 


requ i Per 


possess go 


d tating 





ns are invited 
tably qualified men 
aged 28-35 
for the post of 
DEPUTY TO THI 
WELFARE OFFICER 
f «a London firm of Aero 
Engineer 
Applicant 
recognived ial 


hould possess a 
wMienme 
jualificati und = should 
preferably have had previou 
Industry 
slthough this is not essential 
*. good salary and excellent 
prospects offered t the 
right candidate 


experience in 


Applications should reach the 
undermenuoned within 10 
day { the publicat.on cf this 
advertisement Box. No, 109 














SITUATIONS VACANT 


MINISTRY OF SUPPLY 
LABOUR OFFICERS The Civil 
Service Commissioners invite appli 
cations for 35 pensionable posts of 
Labour Officer. Vacancies, which 
are in the provinces, are mainly in 
Royal Ordnance Factories 
Age at least 25 on Ist May, 1955 
Candidates must 
(1) (a) have a University degree 
preferably in social studies 
or have taken a recognised 
University course in Personnel 
Management, and (b) have 
some industrial experience in 
personnel management or 
(a) have School Certificate or 
an equivalent qualification 
and (b) at least 3 years 
experience as 4 practising 
Personnel or Labour Officer 
in an industrial undertaking ; 
or 
have had at least 10 years 
practical experience a5 4 
Personnel or Labour Officer 
in one or more large in- 
dustrial undertakings 
All candidates should have a working 
knowledge of the social services 
industrial legislation, and methods 
of joint consultation and be 
familiar with day-to-day workshop 
problems 
Starting salary according to age 
(London rates) £570 at 25 (women 
£481) up » £675 at 28 oF over 
(women £572) Maximum £865 
(women £762) Somewhat lower in 
provinces Women's scales subject 
to improvement under equal pay 
scheme Promotion prospects 
Particulars and application forms 
from Civil Service Commission, 6 
Burlington Gardens, London, W.1 
quoting No, 4475/55 Application 
forms to be returned by I4th July 
1955 





PARTY OUTINGS 


Bringing a works party to Blackpool? 
Then please write for specimen 
menus to The Manager, Carlton & 
Central Cafés, Foxhall Road, Black- 
pool Seating for 350 Open 
Sundays. Central to all amusements 
Special terms sor mid-week parties 


REFRIGERATORS 


“FRIGIDAIRE” Low-temperature 
Refrigerators, 49 in. wide by 28 in 
deep by 34 in. high, ex-large National 
User, suitable for deep freezing, stor- 
ing of ice-cream, frozen foods, etc 
Price £29 each Also Domestic 
Refrigerators : Service Cabinets and 
Cold Rooms available.-A.R.C., 130 
Cireat Portiand Street, London, W.1 
Tel.: MUSeum 4480 


KEFRIGERATORS for sale. New 
and Guaranteed. 20 per cent off list 
price, suitable for AC or DC. Full 
particulars—139 Essex Road, N.1. 
Canonbury 2871 


CANTEEN WARE 
CUTLERY AND SILVERWARE 


Manufacturers. Price list available 
for your complete requirements and 
Replating Service. Henry Knaowles 
& Co., Clevedon, nr. Bristol 


CANTEEN EQUIPMENT 


FISH RANGE taken for debt. Keen 
accepted to clear; also Jack- 
kK 130 Great 

Portland Street, London, W.1. 
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2 ton transformer 
falls on 
worker’s foot 


Plus Fifty 
Safety Shoe 
prevents 
injury 


Helping to move a 
ton transformer over 
uneven ground, Mr. H 

J. Allaway of Melksham 
balance and the 


lost his transiormel 


down on his foot 


No harm done whatsoever 
Allaway 


due to the fact | was wearing your protective 
had no 


Writing about the accident, Mr 


received no injury whatsoever If | 


wearing your shoes my foot would have been s 
injured.” 


Mr. Allaway also had some kind words to say about 


the comfort, workmanship, and 


wearing qualities of his Plu 
Fifty footwear. Transformer 


said rt 


oil, he 


Being indistinguishable from normal 


iil themseives of the protecti 


glad to av 


complete range of safety boots and 


‘in stock’ supply service makes it « 


demands without bother or expense. Ful 


Protective Footwear (sold oniy thro 


Industrial Organisations) will be sent on 1 


Footwear Service Ltd., Kingswood, Brist 


He cuts 
your profits 
as well... 


You can lose precious man hours if a 
cut turns septic. To prevent infection, 
clean the slightest scratch immediately 
and apply a Dalmas waterproof dressing. 
The Dalmas Doctor’s Cabinet contains 
180 of them in 8 sizes. They keep the 
wound clean, prevent contamination of 
food and are washable, flexible’, grease 
and acid-proof. 
* Most dressings stretch 
one way, some stretch 
two Dalmas waterproof 
dressings stretch ALL 
woys _— try one on your 
knuckle and see 


Also available are Doctor's Cabinets containing 


a useful assortment of Dalmas Elastic fabric 
dressings and strapping 


DALMAS 


rEaAS TGS 


wATEnpROO; 
FIRST-AID DRESSINGS 


Send for further information to 


LEICESTER 
Established 1823 


DALMAS LTD., JUNIOR STREET, 


FIFTY ¢ HISTORY 


MANAGEMENT & INI TRIAL EQUIPMEN 59 


PLUS iS/ 


TF ERSONNEL 








In the garden it’s quiet. If the machine shop was as peaceful, nobody 
would have that ‘Monday-morning”’ feeling all the week. The thundering 
train 


machinery, the whine as meta! bites into metal, the overwhelming din 


nerves to breaking pitch and encourages the ‘odd day off Something must 
be done about it—ceall in Cullum. Cullum’s acoustic engineers reduce noise and 


restore sounds to a tolerable level. Cullum ought to be called in straight away 


Sound control by 


THE ACOUSTIC CONSULTANTS AND CONTRACTORS 


Concessionnaire: 





HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19 Tel : ARC 2662 (4 lines) 
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